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H oikoyévela NOYNQY peyanwvel ye To véo NOYNOY Family BiO!

Eivai éva ayvo BioAoyiké yada nou napdyeTal o€ nioTonoinpEVES BIoAOYIKES
dappeg ané kadol{wiopéveg ayeAddeg.

Me éva notnpi kGBe npwi, €xeig o€ £va AenTd Tn BioAoyikn dopTIon nou xpeldaleaal,
yiaTi gival puaikn Nnnyn npwTeivng kai Birapivesv B2 + B12.

To Néo NOYNOY Family BiO £pxeTal 0To NnpwIve Gou [ NnpayuaTika peyann dpovrida.

‘Ox1 pévo yia eoéva, anna kai yia To nepipandov!

Kai auTé yiaTi npwTonopei, kaBwg £pxeTal o€ Pia véa oikoAoYIKR CUGKEUAGIa,
TnG onoiag To 86% npoépxeTal ané avaveRoIPeS GUTIKES nnyEg!

Me 1o Néo NOYNOY Family BiO 6ol ppovTifoupe yia éva kaduTepo Biwoipuo pédov!
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- KwvoTtavTivog
. Mayyi®pog
Mpdedpog
AloiknTikoU Zuufouiiou HeDA
Konstantinos
Maggioros
Chairman
of the Board of HeDA

Ayanntd MéAn kai diAol,

H xpovid auTn,

ME ENIKEVTPO TNV
navonuia, eoTidlel
oTov OpPOUO MPOog TNV
avdakapyn kai Tnv
AVTIMET®NION TWV
NPEOKANCEWV TOCO
oTnv EAA&Sq, Tnv
Eupwdwvn, oo kal TNV
naykdouia KolvoTnTa.

ZUu@va Je npdogaTtn €kBeon Tou AleBvoug NopiouaTikou
Tapeiou, npoPAéneTtal uPnAdTePN avAkauyn TNG NAyKOCoUIAG
olkovouiag 1o 2021 oe ox€on pe Tov nepacuévo OkTwRplo.
JuyKekpIPéva, To ANT eTINdA OTI N NAyKOoUId olkovopia Oa
avantuxBei p€Tog e pubud 5,5% (World Economic Outlook
Update), eve yia Tnv oikovopia Tng Eupwdlwvng npoBAénel
XauNASTEPO pubud avdnTugng To 2021 kal CUYKEKPIWEVA
4,2% ka1 yia 1o 2022 akdun xapunAdtepn TG TAEewg Tou
3,6%. QoT1é00, Bacikr NAPAUETPOG ival n CUVTOVICUEVN
npoondBeia yia TNV eNITdxuvon TG NApaywyng Kai Tng
Slavoung Twv eufolinv o cuvduacud UE TN CNUAVTIKOU
pey€Boug otrpIEN and Ta YETPA VOUICUATIKAG KAl
SNUOCIOVOMIKAC NMOAITIKAG, Nou duvnTIKA Ba enmiTpéPouy pia
peEYaAUTEPN XaAdPWGoN TWV NEPIOPICTIKWV HETPWY PEXPI TNV
TEAIKA €NIAUGCN TNG UYEIOVOUIKAG KPIoNG OTIG ApxEG Tou 2022.

Juyxpovwg, N EANGSa, n onoia npdogara yidpTace Ta

200 xpdvia and Tnv €vap&n Tng eAANVIKNAG enavdcTaong,
ouvexilel TIG avadiapBpwoelg og AAOUG TOUC TOUEIS, WOTE va
avTene&€NOel oTIG VEEG CUVONKEG NMou €xouv dlIduopPwOEi
AOyw TNG navdnuiag. AAMwoTe, TnV idia nepiodo kAeicaue €va
xpdvo and tnv évapé&n Tng, n onoia dAAa&e Ta dedouéva oTov
EMNIXEIPNUATIKO KAADO, TNV ayopd, ToV TPOMNo £pyaciag pJag, Tov
TPOMO PE ToV onoio NyoUuaoTe Kal dpacTnEIONoIoUUACTE, JUE
Tov onoio avTIAauBavouaoTe Tov kOoUo, aAAd kai Tn wr Jag.

O1 aAAayEg nou cuvTelouvTal he paydaioug pubuoug pag
KaAoUV va giacTe ApTId NPOETOINACHUEVOI KAl KAIVOTOWOI

og 6Aa Ta enineda, dnuioupywvTag véeg d1e€ddoug. Kai og
AUTEG Ol YUVAIKeG Naifouv NpwTaywVvIcTIKSO pdAo. Me 1Id1aiTepn
Xapd eykadivialoule Tn CUVEPYACIA JAG JE ToV ZUVOECHO
EnixeipnuaTicdv Muvaikov EAAadog (Z.E.IE.), nou anockonei
oTnv avdanTugn Tou yuvaikeiou Enixeipeiv, p€¢ow TG ouvdeong
POPEWV KAl YUVAIK®V EMIXEIPNUATIOV and Tnv EAAAGSa kal Tnv
OAAavdia, und époug oeBacuou Kal IcoTiyiag. MNa TNV eniteuén
auTou Tou oToxoU, o XEME kal 0 ZUvOeoudg Hag dlopyavwvouyV
S1adIKTUaKN ouvAvTnon.

Me To BA€uua oTPAUUEVO OTO HEANOV AMNAITEITAI N EVEPYOG
OUMMETOXH OAWV HAG, WOTE VA UNEPKEPACTOUV O SUOKOAIEG,
va evioxuBei n eAnida, n aiciodo&ia pe dueco BeTIKS avTiKTUMNO
OTNV ENIXEIPNPATIKATATA. ZTO NAQICIO AUT), 0 ZUVOECUAG

pag neénel va diadpapdTiosl MOAAANANG NYETIKO pdAo,
€VIOXUOVTAG TIG OIKOVOUIKEG KAl EMIXEIPNMATIKEG EAANVO
-OM\AVOIKES OXEOEIG.

HeDA Business Review

Dear Members and Friends

The year ahead, with
the pandemic at its
core, focuses on the
road to recovery and
on addressing the
challenges that Greece,
the Eurozone as well as
the global community
are called to face.

/"‘

200 YEARS
AFTER THE
REVOLUTIGN

According to a recent International Monetary Fund report, the
projected growth recovery for the world economy in 2021 will
be higher compared to October last year. Specifically, the IMF
estimates that the global economy will grow by 5.5% (World
Economic Outlook Update), whereas the growth forecast for
the Eurozone will be lower in 2021 at the level of 4.2% and 3.6%
for the year 2022. Nonetheless, a basic parameter for future
growth is the aligned efforts that are being made to accelerate
the production and distribution of the vaccines coupled with
the considerable support provided in the form of monetary and
fiscal policy measures, that will potentially allow for a greater
easing of the restrictive measures until the final resolution of the
health crisis, foreseen in early 2022.

At the same time, Greece, which recently celebrated the 200
years anniversary of the beginning of the Greek revolution,
continues with reforms and restructuring, in order to cope with
the new conditions that have developed due to the pandemic.
After all, it has been a year since the beginning of the pandemic
that reshaped our business, the market environment, the way we
work, lead and operate, and of course the way we perceive the
world as well as our lives.

The changes that are rapidly taking place call upon us to be well
prepared and innovative at all levels, creating new solutions.
And with this women play a leading role. It is with great
pleasure to announce the launch of our cooperation with the
Greek Association of Women Entrepreneurs (S.E.G.E), which
aims at developing female entrepreneurship. Objective is to
create a forum of networking for organizations and women
entrepreneurs from Greece and the Netherland. To pursue this
goal, SEGE and HeDA shall soon be hosting an online meeting.

With a view to the future, the active participation of all is
required in order to overcome the challenges, to strengthen
the hope and the optimism which, in turn, will have direct
positive results for entrepreneurship. It is within this context
that our Association must play a multi-leading role by further
strengthening the Hellenic-Dutch economic and business
relations.
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INDEPENDENCE DAY 2021

‘ ‘ Na, §brrvnoa ekeivo to mmpwi xai
eirma: Anope Kwotavn, Oa iebavelc

b

via tav EAdada”. “Mia Svvape

pe dprafe ard v diwaveia, IpIv
¢uyoupe arod ta Wapd yia tnv Xio.
Mia §Uvapic Oeikn pe yiyaviwoe...
Avutn pou é8woe Bdppoc ia va
¢Baow pe to muproikd pou otnv

Toupkirn Navapxiba...
KwvoTtavTtivog Kavdpng

0 onuePIVO Npwlivo ival
d1apopeTIKS. Aev €xel opun,
oUTe pwTId. Mupilel SpwWG ...
MnapouTL.

6.21: MNpwivd eyeptnplo pe 21
KavoviofoAiopoug and Tov AukafBnTTd

7.55: Z1ékopal BwpwivTag o eubeia
ypaupn Tov lepd Bpdxo, ye npoopovh
MIKpoU naidiou Kdl EucuyKIvnoia
yEpovTa.

7.57: Na avdyw Tnv ThAedpaaon, va
akoUw napdAAnAa; Oxi, d 6 Aw

va dlappayei and TinoTa auTi n
lepoTeAeoTia. H yépa €xel ciwnn Kal
Babid katavuén.

8.00 - akpIB®G: Zuvenng oTo
pavTeou Tng! Meprgavn ki agpivn
updveTal, EeTUAiyel Tov oTaupd TNG
Kal «<KAEIDWVEI» To «eAeuBepia
OdvaTtog» yEoa og evVEa PIYEG. «Xe
yvwpilw and tnv koyn...».

H pwvn &g Byaivel, ya n Yuxn
naiavidel a cappella. Piyog! Kai kd6e
OTIXOG VIVAVTWVEl TNV opur. Kal kaBe
oTpo®n avalwnupwvel TN wTId.

AuTA N opun KI AuTh N PwTIA €ival
KATAYEYPAUPEVEG OTO IGTOPIKO HAG
dna wg duo and Ta oToIXEia Nou
ouvOE€Touv Tnv €BvIkA TauTdTNTA.

bb

Té€Tola oToIXEia poOpTICAV KAl TNV
kapdid Tou MnoupAoTiépn. Kal

NAPE TNV €kOIKNoN o6To dvouda OAwv
Mag - Npoydvwy KAl anoyovwy - yid
Tn opayn TnG Xiou. Me auTrjv Tnv
OpHA KAl AUTAV TN pwTIA €08gcav ol
NYETEC — APWEG — AYWVIOTES TO KOIVO
ouupEpov Tou EBvoug und Tn onuaia
TNG MeydAng 10€ag Tng EAeuBepiag,
@opTidovTag Kal AAAa oToIxXeia TNG
TAuTOTNTAC Mag nou odnyouv oTnv
evdTnTa Kal TNV akun. MNa tn diaipeon
Kal TNV Nnapakun opTidovTtal dAAa
OTOIXE(Q...

H wpa nriye kidAag 9. Ma ol
OeiKTEG TOU poAoyioU xTunouv Cg
puBbud covidl9. Mapélaon, Mvnueio
AyVwoTOU XTPATINTN dnayopeUPEva
AOyw navonuiag. To KEVTPO TNG
ABnvag nepikAgioTo. YNo AAAeg
ouvOnkeg eAeuBepiag, apou Ba
«Opywva» To KEVTPO, Ba kapdpwva
TOUG €QINNOUG POUCTAVEAADEQ
Kal 6a UNOKAIVOUOUV PUNpog GTOV
lepd Adxo, Ba kaTtéAnya oTnv
MaAaid BouAr. Ekei nou, Katd Tov
ApioTopévn MpofeAéyyio, KeiTal «n
lwvTavn onuaia Tou Mévoug», ekei
nou PBpiokeTal n kapdid Twv Wapwv.
Twpa dpwg Aéw va BAAw abAnTIKA
nanouTtola Kal Kwdikd 6. KateuBbuvon:
KupéAng 54. Ekei nou n idia kapdid

otapdtnoe va xtundel. Qg eAdxioTo
@opo TIUAG...

Ma npiv eUyw, Pia TEAeUTAIA
okEYn: ZiuepPq, Nou ToUTN N
navonuia yag €xel kabnAwoel o
KaOeoTWG unoTayng anévavTi og €vav
adpaTto exBpd nou petaAldooeTal,
NMou AanopovwvOouaoTE, NOU
auTtoneplopilduacTe, Nou
KpuBouaoTe, NOU ACPUKTIOUME, MOU
@TdAvoupe Kal va nebaivouye, icwg
nebe n wpa va EavaBouti§oupe 0O
MUAAS pag otn Aoyikr kal oTn cUveon.
AuTd gival Ta d1kd pag énAa, 200
Xpovia YETA, YIA VA MOAEPICOUUE TOV
ex0pd. Kal npénel va 1o npd&oupe pe
Tnv id1a opun Kai diYa Twv Npoyovwv
pag yia eAeuBepia. Ekeivol pag Tnv
eEaopdAicav.

KdaBe évag and eudg @épel ndvw
Tou To TaToudl TnNG AeuTePIdg TOU,
Xapayuévo pge Adyxn and To aipa
Tou @eddwpou, Tou OdUccEa,

Tng Aaokapivag, Tou Avdpéda, Tng
Aéonwg, Tou ABavdaoiou, Tng MavToug
KAl TOU CUVOVONATOU Kadl cuvToniTn
pou KwoTavTh. Eueig va Tnv Tipdue
K&Be pépa. Zriuepa, PETOG ival poévo
APOPHEG.

Xpovia [MoANd, EANAAAL
Na pag exel o ©edg yepoug
NAVTA V' QVTAPWVOUUE

KAl va EepavTvouue Bpe
UE XOPOUG KUKAWTIKOUG

KI AANO TOOO eAelBepouc
OQV MOTAPOUG

/ 200 XPONTA
META THN
EIlANAYXTAXH

(c) Yannis Tzortzis, Royal Photographic Society of Great Britain

Tou KwoTri MoucoupoUAn
T. Ynoupyou, NMpo€dpou ZuvToVIOTIKAG
Enmitponrig xediou Aikaing AvanTtu&iaknig
MeTdBaong (ZAAM)

By Kostis Moussouroulis,
former Minister and currently
SDAM (Steering Committee for the Just
Transition Development Plan) Chairman

oday, is different. There is
neither dash, nor fire, literally.
Yet, this morning still reeks of
... gunpowder.

6:21- Morning roll-call with a
21-gun-salute resounding from Lyca-
bettus Hill.

7:55- I'm on my feet looking straight
ahead at the Sacred Rock of the
Acropolis, impatient like a young child
and emotional like an elderly man.

7:57- Shall | turn on the tv, to listen in?
No, let nothing disturb this ritual. It is
a day of peace and profound rever-
ence.

8:00 sharp - Always on time! Proud
and willowy, the flag is raised, with the
cross and its nine stripes symbolically
reflecting the number of syllables in
the revolutionary motto of «Eleftheria
| Thanatos» («Freedom or Death») and
the national anthem saying «l know
thee of old...»

The voice may be muted, but the
soul is singing a paean, a cappella. I'm
getting goosebumps! The dash is get-
ting gigantic with each verse, every
stanza rekindling the fire.

That drive and that fiery passion are
ingrained in our own historical dna
as two of the elements our national
identity consists of. They were also
the elements that charged the heart
of Kanaris. And he took vengeance,
in the name of our ancestors and
descendants alike, for the Chios

—
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There I was: I got up that morning

and told myself “Tonight, Constantis,
you are dying for Greece”. A force
took hold of me during prayer
service, right before my heading to
Chios from the island of Psara. It
was a divine force that empowered
me... It gave me courage to sail my
fire ship into the Turkish

admiral ship...”
Constantine Kanaris,

bb

Greek War of Independence fire ship
captain & statesperson

massacre. With the same drive and
fire, the leaders, heroic warriors and
fighters, placed the notion of com-
mon good and the interest of the
Nation under the banner of the great
idea of Freedom, charging the rest of
the elements that make our identity,
leading to unity and advancement. For
disunity and decline, there are other
elements...

Time flies; it is nine already. The
hands of the clock are moving to the
pace of covid19, though. The parade,
the Unknown Soldier monument, are
all off-limits because of this pandem-
ic. Downtown Athens is cordoned
off. Under different circumstances, of
freedom, | would be roaming through
the city, starting with the centre first,
to proudly watch the foustanela-clad
riders and then bow at the sight of the
Sacred Band before eventually making
my way to the Old Parliament, exactly
where, to quote Aristomenes Provel-
legios, « lies the Nation's living flag «,
and the heart of Psara rests. | think | 'd
better put on my sports shoes to go
to 54, Kypselis str. instead, where that
heart stopped beating. It is the least |
can do to pay tribute to him...

Before | go, here's one last thought:
today, during this pandemic which has
brought us to submission before an
invisible enemy that mutates, at this
time when we isolate, practice social
distancing, hide, suffocate and even
get to the point of dying, maybe it is

high time we re-immerse our minds
into reason and prudence. For these
are our weapons, 200 years later, to
fight the enemy. And we ought to

do so with the same drive and thirst
that our forefathers had for freedom,
which they secured for us.

Each and every one has freedom
stenciled onto us with a lance dipped
into the blood of Theodoros Kolokot-
ronis, Odysseas Androutsos, Laskarina
Bouboulina, Andreas Miaoulis, Despo
Botsi, Athanassios Diakos, Manto
Mavrogenous as well as that of, my
namesake and compatriot, Constantis
Kanaris. We pay tribute to and honour
that freedom every day. This year is
merely another occasion.

Many happy returns,
GREECE!

«May God keep us
in good health

to gather and make
merry, yeah,
dancing in a circle,
holding hands,

as well as free,

like rivers flowing.»

(Excerpt of a modern Greek song by
D.Savvopoulos)
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DUTCH COALITION FOR DEFENSE AND
SECURITY GREECE

EAAHNO-OAAANAIKH LYNEPFAZIA ENIXEIPHEEQN AMYNAL & AXPAAEIAX

d1eBvrig ouvepyacoia BpiokeTal

YnAd oTnv nuepnoia dIATagn

TWV EUPWNATKWY XWPWV

KaBwg 6Ao Kal NEPICOOTEPEQ
eMISIKOUV CUPNPAEEIS yIa EVIOXUUEVN
aocgpdAeia otnv Eupwnn.’ETol, and
népuoi To kalokaipl, o NIDV, popéag
EKMPOOWNNONG TWV OAAAVIIKDV
EMNIXEIPACEWVY NOU AOXOAOUVTAIl UE TOV
AMUVTIKO TOMEQ KAl TNV AOPAAEId, JE TN
ouvopoun kai TnG MpeoPeiag Twv KdTw
Xwpwv otnv ABrjva, digepeuvd eukaipieg
dpaocTtnpionoinong TnG oAAav3AIKAG
AMUVTIKAG Blognxaviag oTnv eAANVIKA
ayopd ye okond Tnv apoifaiwg
ENWPEA avTAAAAYH YVOOEWY ONWG
Kal uPnAAG NoldTNTag NPoidvTa Kal
UnnpPeoieqg.

JUVKEKpPIPEVQ, TO ZenTEUPPIO TOU
2020, avTInpoowneia ENIXEIPACEWY TNG
OoAAQVAIKAG APUVTIKAG Blounxaviag,
und 1o NIDV, Apbe otnv EAAGSa kali
npaypaTonoinoe ogipd cuvavTioEwWV
pE uPnAd IoTAPeva KuBgpvVNTIKA
OTEAEXN, NPowBWVTAG TN CUVEPYAOTIa
TWV OAAAQVOIKWV ETAIPIOV UE TNV
eAANVIKA KUB€pvnon Kal U EAANVIKEG
ENIXEIPAOEIG.

H ev Adéyw npoondBeia napryaye
anoTéAeopa Kai, nAéov, Bdoel TpieTOUG
Jupopwviag ETaipwy yia To Aiebveég
Enixeipeiv (PIB), xpnuatodoToUuevng
and Tov ENIXEIPNUATIKO popéa RVO
TV KATw Xwpwv, 22 oAAaVSIKES
EMIXEIPAOEIG EICEPXOVTAI CUVTETAYUEVA
oTnV eAAnVIKA ayopd, énou Ba
ouvayouv ZAIT, yia va yivouv

npd&n ol diebveig Toug PIAodoiieg,
ME€ow OpdoewV Kal dpacTNPIOTATWY
B2B, Knowledge2Knowledge kai
Government2Government, en‘w@eleia
TNG APUVTIKAG Blopnxaviag kal Tov duo
XWPWV.

AOY® TV yewnoAITIKWV e€eAifewy, ot
ouvOUACHO UE TN onPavTik dvodo

TNG EUNUEPiIag o€ cUyKplon UE TV
KaTdoTaon nNpo oAiywv €TWV, CAPEPA
napatneeiTal IB1IAITEPWS au§nuévo
evdlagépov yia TNV eAANVIKR ayopd. Ol
OUVAVTAOEIG, ol onoieg éAafav xwpa
népuoi 1o Xentéufpio otnv EAAGSQ,
anekdAuav TIg avAyKeg TNG EAANVIKAG
AMUVTIKAG Blounxaviag, HETAEU AAAwY,
yia avTikatdoTtaon e§onAicuou,
BeATiwon d1adIkaciwv Kal poipacua
YV®OOoNG JE TOV OAAAVSIKO APUVTIKO

Tou€a og O,TI apopd adgponopia,
VauTIKO, KUBEpVOOUOTAPATA Kal NiyEla
ouoTAMATA.

Ol CUPUHUETEXOUOCEG -OTO VEO
npdypaupua- eTaipeieg Ba Asitoupyouv
CUNNANP®UATIKA, KAl OXI AVTAYWVICTIKA
META&U Toug. Kdnoleg, e€dAAou,
diabéTouv euneipieg diebvoug
CUVEPYOAGCIAC KAl OPICUEVEG EXOUV
neipa Tng eAANVIKNAg ayopdq. H oudda
TOU NpoypAPUaATOG, TO OMN0io PEPEI TOV
TiTh\o EAAnvo-OAAavdikni Zuvepyacia
Enmixeipricewv Apuvag & AcpdAeiag
(Dutch Coalition for Defense &
Security Greece), anote)eitTal £wg
TWpa and Tig eTalpeieg: Aratos Systems,
Daedalus, llias, RH Marine, Sun Test
Systems, Navtrain, Interdam, TNO,
Nedinsco, Defenture, Robin Radar,

IP Company, NLR, Van Halteren,
Hospitainer, Bluetron, E-Quipment,
Contour, Triangular Group, Vonk

BV, Collins Aerospace Nederland,

kal SEKO Logistics. Ta Naunnyeia
Damen npdkKeITal va GUPPETACXOUV
wg collaboration partner, o onoiog Ba
polpdleTal euneipoyvwuooUvn Kal
yvwoelg, eved o NIDV Ba diadpauarioel
CUVTOVIOTIKO poAo.

Eukaipieg undpxouv yid TOV AUUVTIKO
TouEa TwV KATw Xwpwv oTnv EAANVIKA
agponopia (F35 kal 6Aa Ta naAidtepa
CUCTAPATA), OTO VAUTIKO (yia ayopd
vEwV NMAoiwv kal avaBdduion naiaiwyv),
o€ gniyeld cuoTAPATA (OXAPATA

€0APOUG KAl NPOCOPOIWTES) KAl

TrME (kuPBepvoaocpdeia). O1 KadTw
Xwpeg eivarl 1I01AITEPWS NPONYUEVES
TEXVOAOVYIKOG EV®, UETA TIG

ApxIKEG oulnNTAOCEIC, TO EVOIAPEPOV
OpPIOTIKOMNOINONG KAl MEPAITEPW
dlaudpPpwong Tou VEOU NAdiciou
ouvepyaoiag ival €kdnAo, JE TIG
OANQVOIKEG ETAIPEIES VA NPOCPAEnouy
oTnv edpaiwon ocTabepng Kal
MakponpoBeoung oxéong, TOOO JE TNV
KuRB€pvnon oo Kai Ye Tov EAANVIKO
1I010TIKO TOpEQ.

Ykondg givai n dnuioupyia
oupnpd&ewy, n unoypa®en yvnUoviwv
OuVEPYAOIiag, n napoucia og ekBEoeIg
KAl O NPOYPAMPMATIONOG EKONAWCEWY
npofoAng ce EAAGSa kai KadTtw Xwpeg.
MdAioTa, €xel AdN NPOYPAUMATIOTE]
MIa NP®TN eKOAAWON VIa PETOG TO
KaAokdipl oTnv EANGSa.

To npdypapua Dutch Coalition

for Defense & Security Greece
oxedIdoTnKe Aaufavouévwy undoyn
TwV ITOXWV Biwoiung Avantuéng Tou
O.H.E. evtd dnTeTal AUeCA TWV ZTOXWV
1, 16 ka1 17. 1o oUvoAd Toug, ol XTdxol
™ng AtZévTag 2030 npodyouv uia
ac®aAéoTepn Kolvwvia Kal éva nio
euxdpioTo nepifdAiov diafiwong.

H BeAtiwon unodouwy, Ta UPnAnQg
noldTNTAG CUCTAMATA KAl N Avavewaon
Tou e€onAicuou Ba au&rjoouv TNV
aioBnon eulwiag yia To YEVIKO

nAnBuoud, Tn XwpEa Kal TNV KuPB€pvnon.

nternational cooperation is cur-
rently high on the agenda and
European countries are increas-
ingly seeking each other out to
work together in order to increase
security within Europe. Since last
summer The Netherlands Industries
for Defense and Security (NIDV),
with the support of the Embassy of
The Netherlands, has been exploring
opportunities for the Dutch Defense
industry in Greece, in the context of
sharing knowledge and high-qual-
ity products and services that are
important to Greece in order to
optimize their products and servic-
es, and for the Netherlands to use
knowledge available in Greece to
improve products and services.

In September 2020 a Dutch De-
fense delegation, coordinated by
NIDV, travelled to Greece and had a
number of meetings with high level
Greek officials. An intensified col-
laboration is being sought between
Dutch companies and the Greek
government as well as the Greek
industry.

This effort over the past period has
led to an agreement between 22
Dutch companies to jointly enter the
Greek market within a 3-year Part-
ners for International Business (PIB)
program, financed by Netherlands
Enterprise Agency (RVO). This PIB
program will enable participating
companies to enter into a public-pri-
vate partnership to realise their
international ambitions, and imple-
ment activities on Business2Busi-
ness, Knowledge2Knowledge as well
Government2Government between
Greece and The Netherlands Defense
industry.

Due to geopolitical developments,
together with the fact that prosper-
ity has increased compared to a few
years ago, the interest in the Greek
market increased considerably. Dur-
ing the meetings last September in
Greece, the needs that were identi-
fied for the Greek Defense industry
included replacement of equipment,
improvement of procedures as well
as knowledge-sharing with the Dutch
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Defense sector, namely within avia-
tion, maritime, and cyber and land
systems.

The participating companies are
complementary to each other and
not competitive. A number of those
companies already have experience
with international business, and
some have extensive experience
within the Greek market. The clus-
ter for this program, named Dutch
Coalition for Defense and Security
Greece, at the moment consists of:
Aratos Systems, Daedalus, llias, RH
Marine, Sun Test Systems, Navtrain,
Interdam, TNO, Nedinsco, Defen-
ture, Robin Radar, IP Company, NLR,
Van Halteren, Hospitainer, Bluetron,
E-Quipment, Contour, Triangular
Group, Vonk BV, Collins Aerospace
Nederland, and SEKO Logistics.
Damen Shipyards will participate

as a collaboration partner to share
their knowledge and expertise with
the cluster participants. The NIDV,
the branch organization for compa-
nies related to defense and security,
will play a coordinating role in this
program.

The opportunities identified for

the Dutch Defense sector lie within
aviation (F35 and all existing legacy
systems), maritime (purchase new

[Re}

ships and upgrades current fleet),
ground-based systems (vehicles and
simulators) and ICT (cyber security).
The Netherlands is seen as a techno-
logically highly-developed country,
and after the initial discussions there
is great interest in formalizing and
further shaping the cooperation. The
Dutch industry wants to establish a
solid long-term relationship with the
Greek government and the private
sector.

The aim of this program is to es-
tablish partnerships, create MoUs,
boost trade fair participations, set
up events and industry days both in
Greece and The Netherlands. The
first event in Greece has already
been planned for this summer.

The Dutch Coalition for Defense and
Security Greece program is designed
according to the Sustainable De-
velopment Goals framework and, in
particular, SDG 11, SDG 16 and SDG
17 are directly applicable. For all
SDGs, society becomes safer and the
living environment feels more pleas-
ant. Good infrastructure, high-qual-
ity systems and equipment for the
Greek government and population
gives an increased sense of well-be-

ing.
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ORANGE GROVE
LATEST UPDATES

0BG anoxalipeToUUE TO XEl-

M@Vva, ol JEAICOEG NOU NETOUV

ndvw anod to Orange Grove

Mag Aéve nwg n dvoi&n €pxeTai!
Mépav TwV KUPiwV NPOYyPAUUATWV NAg
w¢ BgppokoiTidag, Ta onoia cuvexidouv
KavoVIK4, Kal, Befaiwg, Tou npoypduua-
TOG NoU oUVOEETAl e TO «[lavenioTAIO
EnixeipnuatikdTnTagy, diaBdlovTtag na-
PAKATW Ba PdBeTe NEPICCATEPA OXETIKA
HE NAPAAANAEG EKONAWOEIG TIG OMNOIES
SlopPYaAVWOANE NMPOCPATWG:
311G 24 DePpouapiou npayuaTonoiron-
KE TO NPWTO Pag online Unconference!
MpodkelTal yia TNV eNAveKKivnon Tou
avavewpévou Mpoypdupartog Agri-Food
Tou Orange Grove, To onoio TiBeTal
und ) d1edbvr okénn Tou Lighthouse
Project Tou MNavenicTnuiou Wageningen
University & Research (WUR).

Kai agou To Lighthouse Project Eekiva
and Tn Bdon, n NpwTN ekdRAwon oTo
nAaiocid Tou &g Ba pnopouoce napd va
gival éva “Unconference”. To «Mn-Zuve-
dplo» (unconference) Tav pia diadpa-
OTIKI} cuvdvTnon Tnv onoia diauépPpw-
oav ol GUPHETEXOVTEG ONUIOUPYWOVTAG
XWPO YIa OPOTIUN HdOnon (peer-to-
peer). Aev unfipxav KEVTPIKES OMIAIEG,
oUTE NAPOUCIACEIG OIOTI Ol CUPMETEXO-
vTeG Oploav Ta B€uaTta npog culriTnon
Kal, 0Tn OUVEXeIa, akoAoubnoe kartalyi-
OMOG 18eiv (brainstorming), avTaAAayn
EUMEIPINV KAl NPOTACEWV.

Ev NpoKeIuévw, Ol CUPPETEXOVTEG
(MeTA&U AUTWY, EKNPAOCWNOI PIKPWYV
NAapaAywywy, VEOPUWYV EMNIXEIPHOCEWV TOU
AYPOTEXVOAOYIKOU TOUEQ, MOAUEOVIKWY,
IOPUNATWY, OPYAVICH®V KAl Tou Ynoup-
yeiou AypoTikig AvdanTuéng) xwpioTtn-
KaV o€ TPEIG OMAdEG, Ol onoieg HETEPRN-
oav o€ 10dpIOUEG EIKOVIKEG aiBouoeg
(virtual rooms) yia va culnTtricouv nepi
AvavewTikng Mewpyiag, Texvoloyiag

& Mapddoong kai Tnv EAAnvikn Mpo-
ogyyion og B€pata AypoTikoU Topéa.
XapToypdpnoav TIG avAYKEG, EVTONIcav
€UKAIPIEG KAl NPOKAROEIG, SIOAXTNKAV

0 €vag and TIg eunelpieg Tou AAAou Kal,
TO MO CoNUAVTIKS ATAV Nwg, NPoRxon

n dIKTUwon xApi¢ og autd To «Mn-Zu-
védplo yia To AypoTto-Enixeipeiv»
(«Unconference on Agri-preneurship»)
nou ocuvdlopydvwoav To Orange Grove

STARTHUB
GRUVE

1
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: (1t UNCONFERENCE ON AGRI-PRENEURSHIP )

kal To WUR StartHub ce cuvepyacia pe
Tnv Npeofeia Twv KdTw Xwpwv oTnv
EAAG3aq, pe TnV evepyd unooTtripi&n Tou
peydAou pag xopnyou Tng Heineken
(ABnvaikry ZuBonolia) dnwg Kal Tou Xo-
pnyou pag, Tng FrieslandCampina.

‘Hrav To npTo YIag oAOKANPENG ocl-

pdg Orange Unconferences, Ta onoia
npdkeiTal va npayuatonoinbouv evrog
TWV EMNOPEVWY UNVAV Kal Ba KaAuyouv
nAe1dda BepdTwy Kal nediwv.

Kaivorouia orn Autikri EAAdda kai @o-
peic Ynoorirpiéng

To Orange Grove ocuvéxioe duvaTd Kal
TO priva MdpTio, ondTe KAl EVWOE TIG
duvdpeig Tou pe To NBG Business Seeds
™nG EBvikrg Tpdnelag, dnwg Kai pe
EMNAEKOUEVOUG Kal EVOIAPEPOUEVOUG,
og Toniko Kal eBvikd eninedo, yia 6€ua-
TA KAIVOTOMIAG NPOKEIYEVoU, oTIg 19/3,
va dlopyavwBei online Zuvédplio pe TiTAO
“Innovation in Western Greece and the
entities supporting it” (Kaivotopia otn
AuTiki EAAG3a kai Dopeig YnooThpl-
&ng). Tnv ekdnAwon, nou piAo&évnoe 7
oulnTAOoEIG o€ NAVEA KAl MEPICOOTEPOUG
and 35 odIANTEG, opydvwoe To NBG
Business Seeds pe Tnv otripi€n Tng Me-
pipépeiag AuTtiking EAAGdag, Tou Patras
1Q, Tou EmipeAnTnpiou Axdiag, Tou
MavenmoTtnpiou Marpwyv, Tou Maveni-
oTnuiou MeAonovvijoou, Tou E.A.M., Tou
Orange Grove, Tou EnicTnpovikou MNap-
kou MNarpag, Twv POS4work, Mindspace,
Archimedes, ACEin, Endeavor Greece,
Metavallon, Uni.Fund, Tng Bayer Hellas,

Tou Bizrupt kai Tng Phaistos Networks.
To Zuvédplo kaTeypae TOCO TNV
kaivoTouia oTnv Mepipépeia AuTIKAG
EANGSag 600 Kal Tig duvatdTnTEG nou
Tn xapakTnpidouy, yadi he TOUG POPEIG
Kal TIG OPYAVWOEIG ol onoiol oTnpilouv
TNV KAIvoToUid KAl Ta XpNUATodOTIKA
gpyaieia.

Ol VEOQUEIG ENIXEIPIIOEIC KAIVOTOUOUV
Me Oracle Cloud

TeAeuTaio aAAA OxI €éoxaTo: oTIC 22/3
OUVOIOPYAVOOANE TNV EKORAWON
“Startups Innovate with Oracle Cloud”
(O1 veoQuEIg ENIXEIPHOEIG KAIVOTOMOUV
He Oracle Cloud) nou npocépepe ce
avanTuooOEVEG startups pia eukalpia
va avakaAuyouyv Ti eidoug Boribeia
pnopouv va Adfouv and enixeipnuaTi-
koU¢g popeig oTnVv npoondBeid Toug va
Eenegpdoouv TIC acuvhiBIOTEG NPOKAN-
OEIG TIG Onoieg cuvavTouv oTo Opduo
yid TNV avdnTtu&n kai enéktaor Toug!
Awpedv cloud, peydAeg ekNTWOEIG Kal
ouoTdoelg o NEAATEG ATav puévo kdnoia
and Ta BeTIKA Nou anokouicape yéoa
and 1o webinar Twv Oracle for Startups,
EmioTnuovikoU NMdpkou Marpag kai
Orange Grove. Ol GUUUETEXOVTEG €ixay,
€niong, TNV EUKaIpia va yvwpIioTouV UE
€101koU¢ Twv Oracle for Startups, EIT
Digital, Hanna Moore + Curley, dAAwv
BeppokoITidwv aAAd Kai startups Kal
oulriiTnoav TPOMNoUG NOXAeuong Twv
NAEOVEKTNUATWYV NMOU NPOCPEPOVTAI YIa
MEYIoTN anddoon kal avAanTugn.

s we are about to bid

farewell to winter, busy

bees flying above Orange

Grove are surely a sign of
the upcoming spring! Apart from
our main incubation programmes,
which are ongoing, and, certain-
ly, our entrepreneurial university
programme, here is an overview of
our parallel events that took place
recently:

On February 24 we held our very
first online Unconference! This

was the kick-off event for Orange
Grove's redesigned Agri-Food Pro-
gramme, which we are launching
under the international umbrella of
the Lighthouse Project by Wagen-

ingen University & Research (WUR).

As the Lighthouse Project will be
a bottom-up programme, our first
event could have been none other
than an “Unconference”. An un-
conference is an interactive par-
ticipant-driven meeting creating
space for peer-to-peer learning. No
keynote speakers, no powerpoint
presentations; participants decide
what the discussion topics will be
and then brainstorm, share experi-
ences and exchange ideas.

Breaking out into 3 virtual rooms,
the participants (representing
small producers, AgTech startups,
multinationals, foundations, organ-
izations and the Ministry of Agri-
culture) picked up the discussion
topics of Regenerative Agriculture,
Technology meets Tradition and
the Greek Approach in Agriculture.
Mapping needs, identifying oppor-
tunities and challenges, learning
from each other’s expertise and,
most importantly, networking were
some of the outcomes of the Un-
conference.

The Unconference on Agri-pre-
neurship was organized by Orange
Grove and WUR's StartHub, in
collaboration with the Embassy of
the Netherlands in Greece and the
active support of our main sponsor
Heineken (Athenian Brewery) and
sponsor FrieslandCampina.

This Unconference is the first in a
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ORACLE

of Startups

Startups Innovate with
Oracle Cloud

series of Orange Unconferences we
will be rolling out over the follow-
ing months on various subjects &
fields.

“Innovation in Western Greece and
the entities supporting it”

Orange Grove kept going strong

in March, joining forces with NBG
Business Seeds and both local and
national innovation stakeholders
to organize the online conference
“Innovation in Western Greece
and the entities supporting it” on
March 19. The event, consisting of
7 panels and over 35 speakers, was
organized by NBG Business Seeds
with the support of the Region of
Western Greece, Patras 1Q, Cham-
ber of Achaia, University of Patras,
University of Peloponnese, Hellen-
ic Open University, Orange Grove,
Patras Science Park, POS4work,
Mindspace, Archimedes, ACEin,
Endeavor Greece, Metavallon, Uni.
Fund, Bayer Hellas, Bizrupt and
Phaistos Networks. The confer-

ence mapped the forces of innova-
tion in Western Greece as well as
the region’s potential, supporting
organizations and institutions, and
funding tools available.

“Startups Innovate with Oracle
Cloud”

Lastly, our most recent “Startups
Innovate with Oracle Cloud” took
place on March the 22nd, and gave
startups an opportunity to discover
how enterprise support can help
them overcome the unique chal-
lenges along the journey to scale!
Free cloud, deep discounts and
customer introductions were just a
few of the benefits we explored in
the webinar hosted by Oracle for
Startups, Patras Science Park and
Orange Grove. Participants had the
opportunity to engage with experts
from Oracle for Startups, EIT Digi-
tal, Hanna Moore + Curley, incuba-
tors and other startups to discuss
how to leverage program benefits
for maximum growth.

TuvtoviZépaoTe otnvonline nuepida
“H Kaivortopia ornv Autikf EAAGSa
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ATHENIAN BREWERY -
«<NERO GIA TO AVRIO»

H ABnvaikri ZuBonolia, unooTnpilovTag Tn oTPATN-
YyIK} TNG via 0pBn diaxeipion Tou vepou, EekivdAel

Supporting its strategy for water resource management,

. Athenian Brewery launched the «Nero gia to Avrio» Pro-

TNV uAonoinon Tou MpoypdupaTog «Nepd yia To _,',. | gram. In collaboration with the scientific team of the
QUP'O»'KZEGOUYEQYOO'O HéTﬂV z—:mmn}p:lvmr] ona- o Athens University of Economics and Business Profes-
ar a Tplag Tou OikovouikoU Maveni- ) - . i
n,c Aerwn, p@q’B K U, (https:// i’-;;}'\b-‘? {‘f sor Phoebe Koundouri (https://www.phoebekoundouri.
oTnuiou ABnvv ®oifng Kouvtoupn (https: : - ) ) .

. . @. @ org/) and with the active participation of produc-
www.phoebekoundouri.org/) kal ye Tnv evepyo & oy ] o o ] -
GULUETOXN NAPAYWYIKOV KAl BEGHIKOV i ® @ tive and institutional bodies, “Nero gia to Avrio
POPEWV SNUIOUPYET TIC B .ﬁ_: "é’? .'. aims to create the conditions for the design

L H

npoUnoBéoeig yia
To oxedIAoud Kal
TNV npowbnon AU-

= WEPO ry

dlaxeipion Tou MoAUTI-
pMou auTou ayabou.

H enionun napouciaon Tou Mpo-
ypduuaTog npayuatonoin®nke oTa
uéca @ePpouapiou og NepicodTe-
poug and 50 eknpdocwnoug BECUIKWY
Kal NapaywyIKwV Qopewv Tng MNepipe-
pelag Osocoaliag, dnNou ENIKEVTP®-
VETAI N NpwTN dpdon Tou Mpo-
yPAuuaTog, aAAd KAl EKMNPOCWNOUG
TOMIKWYV Kal eBvikwv MME.

EoTidlovTag otn BeATioTonoin-

on TNG Xpriong Tou vepou yia TIG avAyKeG dpdeuong Tou
@eooaAikoU Kdaunou, To Mpdypaupa Ba eunAé€er evepyd
napaywyikoug, EPEUVNTIKOUG Kal OeoUIKoUG PpOpPEIg oTNV
noAUNAguUpN AnoTiuNon TNG UPICTAPEVNG KATACTAONG

Kal oToV 0Xedlaoud AUcewy yia Tn ueTdfacn og povTtélo
Bidoiung diaxeipiong udaTIKWY Népwv. MeTa&l Twv cuppe-
TEXOVTWY Nou 6a CUVEICPEPOUV OTOV CUV-OXEDIACHO TWV
ANiocewv BpiokeTal n ka. Pavvia ZaBpdkn, Senior Economic
Policy Officer tng OA\avdikig Mpeofeiag, aAAd kai start-
ups Tou Orange Grove.

H op6n diaxeipion Tou vepou anoTelei nedio dpdong yia
Tnv ABnvaikri ZuBonolia, n onoia €xel YEIVOEI TNV Ka-
TavaAwon vepoU Katd 20% Tnv TeAeuTaia SEKAETIA Kal
ouvexilel va otoxeUel akopa uPnAdTtepa. MNa tnv eniteuén
TOU OTOXOU TNG, €MNi O€Ipd €TWV N ETAIPEIQ NpaypaTonolel
onUavTIkEG enevdOUOoEIg yia TNV avaBdaduion Tou ynxavoAo-

yIKoU TnG e€onAicpou kai Tn BeATtinon Twv d1adIkacidVv TNG.

Feo) .{‘3 and promotion of solutions for the sustaina-
W y

vk
:

ble management of this valuable asset.

L
. The official presentation of the Program

took place in mid-February with

0 the participation
YP 0 of more than 50
representatives

of institutional and
productive bodies of the Region of Thes-
saly, where the first stage of the Program is
focused, as well as representatives of
local and national media.

AB HNAIKH ZYG on OIIA Focusing on optimizing the use of water

for the irrigation needs of the Thes-
salian plain, the Program will actively involve productive,
research and institutional bodies in the multifaceted assess-
ment of the current situation and in designing solutions for
the transition to a sustainable water management model.
Among the participants who will contribute to the co-de-
sign of the solutions is Mrs. Rannia Savvaki, Senior Eco-
nomic Policy Officer of the Dutch Embassy, but also Orange

Grove start-ups.

Athenian Brewery is actively working in the field of water
resource management, having reduced water consumption
by 20% in the last decade and still aiming higher. To achieve
its goal, the company has been making significant invest-
ments to upgrade its plants’ equipment and improve its
processes.

Read more: www.nerogiatoavrio.gr ]

Generation Z
is different

Born after 1996, we are the first generation growing up truly digitally
immersed. We rely heavily on social media to form opinions on businesses,
and prioritise values and authenticity. 1/3 of us follow brands we consider
buying from on social media, while 85% discover new products that way.
Want to reach the most active group of social media users? Let us take care
of it for you.

The Z Link is the first Gen Z-led social media agency that helps brands
market to our generation of digital natives. Run by marketers and designers

media marketing. We work with businesses to help them market to Gen Z on

At a time like this, every business needs to be taking full advantage of its social
media presence, using it to scale, build relationships, and generate better results than
ever. Many businesses are already there. Don’'t get left behind!

in our early 20s, we are fluent in digital culture and passionate about social
social media, through proven strategies and innovative solutions.

Operating since May 2020, we have already worked with tons of global businesses across all kinds
of industries to help them reach this generation. Some of our clients have seen their social media
engagement and following grow by up to 1000% in 1-2 months!

Our services cover:

We develop a full social media strategy for your brand to thrive online, create modern
and community-driven content, and grow on any social media platform of your choice.

We can take over your social media channels and implement winning strategies for
you, so you never have to worry about content and engagement again.

We collaborate to help you solve specific social media-related issues based
on your brand and industry.

We deliver a fully personalized training workshop to your marketing team,
so you can implement the best strategies without outsourcing!

We find the best influencers for your brand and handle all communications,
to allow you to grow and reach Gen Z in a way that brings excellent results
at a minimum cost.

Interested in finding out more?
Visit
and book a free consultation call with us!



https://www.phoebekoundouri.org/
https://www.phoebekoundouri.org/
https://thezlink.com
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MEMORANDUM OF UNDERSTANDING
BETWEEN HEDA AND SEGE

W
wwie’%
b

vnuovio Zuvepyaociag YeTa-
&U Tou EAANvo-OAAavdIkoU
Epnopikou kai Biopnxavikou
>uvoéopou (HeDA) kai Tou

>uvoéopou EnixeipnuaTiodv Mvaikov
EANGSOG (XEFE) unéypagav tnv TeTdpTn
17 MapTiou 2021 o MNpdedpog Tou HeDA,
KUpiog KwvoTtavTivog Mayyikpog Kai n
Mpdedpog Tou XEIE, kKupia AnocToAiva
ToaAtapndon, oTo NAQICIO PIAg KOIVAG
NoAITIKNAG eEwoTPEPEIAg Kal dnuioupyiag
oTABEPWV HOPPWV CUVEPYATIAG.

To pvnudvio npofAénel Tnv edpaiw-
on Kal TNV evioxuon TNG CUVEPYAGCIiag
META&U TwVv dUO POopEwV Pe okond TNV
avainyn dpdoewv Kal NPWTOBOUNIYV
yia TNV npoaywyr {nTNUAT®V KoIvou
evOIapEpovTog, aAAd Kal Tn oUvdeon
EAANVIk®V kal OANAavdIk®V Enixeiprioewy
péoa and Tnv napoxr] uPnAou eninédou
UMNPECIWV.

To nAaiclo cuvepyaciag npoBAEnel
™ Siapdppwon evog SiauAoU AVOIKTAG
enikoIvwviag Kal diaAdyou PeTA&U Twv
SUO PEPWIV, TN CUPMETOXH TWV JEAWV Kal
TwV U0 PopEwV og OPACEIG mentoring,
OUUBOUAEUTIKIAG Kal eknaideuong, KABWS
KAl TNV avAanTu&n KoIveyv OIKTUWV €ni-
XEIPNMATIOV YUVAIKWV. [TpoTepaidTnTa
d60nke, eniong, oTnv diopydvwon evog
Forum EAAnvo-OAAavSIKAG cuvepya-
oiag kal oTov npoypauuaTiopd B2B
ouvavTAcewyV nou Ba odnyrioouv 6TV
Snuioupyia NOAUTIMWY CUVEPYACIOV KAl
Ba evioxuoouv TNV eEWCTPEPEIQ TWV
EMIXEIPNOEWV EKATEPWOEV.

Molog eival dpwg o vEog ouvepydTng
Tou HeDA,; O ZUvdeopog Enixeipnuaticv
Fuvaikwv EAAGSo¢ (ZETE) eival évag pn
KUBEPVNTIKOG KAl N KEPOOOKOMIKAG
opyavioudg, naveAArviag epPéAeiag nou
aneubUveTal OTIG YUVAIKEG MOU AoKoUV
EMNIXEIPNUATIKA OPACTNPIOTNTA OTNV
EANGSa. IdpUbnke To 1997 oTn ©eocoa-
Aovikn, SiolkeiTal and UeAEG AlOIKNTIKO
>upRBoUAio kal oripepa apiBuei ndvw and
1200 péAn.

O ZETE dpaoTnplonoigital evepyd oe
OANn TNV EAAGSa kal epydleTtal adidko-
na yia Tn BeAtiwon kai Tnv avgnon Tng
OUMMETOXAG TWV YUVAIKWOV O EMNIXEIPN-
MATIKEG OpaoTnPEIOTNTEG. KaTéxel, eniong,
NYETIKA B€0n avAueoa oToug POPEIG eVi-
OXUONG YUVAIKEIAG ENIXEIPNPATIKOTNTAG
o€ 0OAOKANpEnN TNV Eupwnn, otn Mecdyeio
kal Ta BaAkdvia.

Méoa and npwTooUlieg KAl KAIVOTO-
peg dpdoeig o XEME enmidiwKel TnV €ni-
XEIPNUATIKA KAl dlanpoowmnik avAanTuén
TWV HEAWV Tou, evad dladpauaTilel LTIk
pOAo oTnv e€dAeIPn Twv SIaKPIcEWY
AOYW PUAOU GTOV OIKOVOMIKO TOUEQ PE
TNV NPownon TNG YUVAIKEIAG ENIXEIPN-
MaTIKAC dpacTnEIoTNTAC.

Ma Tnv eniTeuén TV OTOXWV TOU O
Y ErE diopyavvel cuvéEdpia Kal EkONAW-
OEIG, NAPEXEI CUMPBOUAEUTIKN Kal EKNAi-
Oguon OTIC YUVAIKEG EMIXEIPNMATIES KAl
OIKTUMVEI ENIXEIPACEIG EVTOG KAl EKTOG
OUVOPWY, WOTE VA AVTAAAACCOUV gUNEl-
piec kal va avalnTouv véoug cuvepyad-
Teg. MNpwTtondpog oTo €idog Tou o XENE
dev d10TAlel va UAOMOINCE! KAl NPATUMNES
dpdoeig ol onoieg anoTeAoUv TNV AiXun
Tou 06PATOC TNS KAIVOTOMIAS KAl TOU

ENIXEIPNUATIKOU duVaUIouoU.

Aaunpd napddeiyua anoteAouv n
onuioupyia Tng NpwTng Evepyeiaknig
KoivéTntag Muvaikoy EnixeipnuaTiov
nou anoTeAei €pyo NpdTUNo yia OAn
Tnv Eupwdynn. Me Tnv idpuon TS NpwTNG
ENL.KOIN Tuvaik@v o XUvOeouog TOANA
TNV evepyelakr NeTARaon, HEow evdg
ToMIKOU aoTIKOU CUVETAIPIOUOU ano-
KAEIOTIKOU OKOmMoU, UE OTOXO TA YEAN
ToUu, va pnopouv va dpacTtnpionoinboulv
OTOV EVEPYEIOKO TOPEA KAl VA UEIWOOUV
To KOOTOG AEITOUPYIAg TNG EMIXEIPNOAG
Toug, a&lonolwvTag TIC KABAPES NNYES
EVEPYEIQG.

Avdloya KalvoTopog eival kKal n Apdon
#Her_Research, yéow tng onoiag napé-
XETAI UNOOTAPIEN OTIC YUVAIKES TNG EPEU-
VNTIKAG KoIvoTNTag. Me Tn Apdon #Her_
Research, O ZEI'E oToxeUel va oTnpiel
OUCIAOTIKA TIG YUVAIKEG EPEUVATPIEG
JE €va eupU pACHA UNNPECIWY, ONWS N
OUYYPAPH EPEUVNTIKWY NPOTACEWY NPOS
XPNMATOdATNON, N NAPNG EKMAIOEUTIKNA
kal cupBouleuTikr kaBodriynon. MNa eudg
ol VEeg epeUVATPIES eival ol EnixeipnuarTi-
€¢ Start-upers Tou auplo.

Mrs. Apostolina Tsaltampasi
President of SEGE

Memorandum of Under-

standing (MoU) between the

Hellenic-Dutch Association

of Commerce and Industry
(HeDA) and the Greek Association of
Women Entrepreuners (SEGE) was
signed on Wednesday, March 17th,
2021 by the President of HeDA, Mr.
Konstantinos Maggioros and the Presi-
dent of SEGE, Mrs. Apostolina Tsal-
tampasi, in the context of a common
extroversion policy and the develop-
ment of a solid cooperation.

The MoU foresees the consolidation
and the enhancement of a coopera-
tion between the two associations, in
order to undertake actions and initia-
tives in promoting issues of common
interest, and also to connect Greek
and Dutch enterprises through the
provision of high-level services.

The cooperation framework includes
the formation of an open communi-
cation channel and dialogue between

I
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two parties, the participation of mem-
bers from both associations in mentor-
ing, consulting, and training activities,
as well as the development of new
women entrepreneurs’ common net-
works. Priority was also given to the
organization of a Greek-Dutch Forum
for cooperation and B2B meetings
that will lead to the development of
valuable cooperation and will enhance
the extroversion of both countries.

But let us introduce the new partner
of HeDA. Greek Association of Wom-
en Entrepreneurs (SEGE) is a non-gov-
ernmental and non-profit organization,
with a pan-hellenic range that address
to women who engage in business ac-
tivities in Greece. SEGE was founded
in 1997 in Thessaloniki, it is governed
by a 9-member Board and counts over
1200 members.

SEGE is active all over Greece and
works towards improving and increas-
ing women's participation in business
activities. SEGE also, holds a lead-
ing position among other business
support organizations around Europe,
Mediterranean Region and the Bal-
kans.

Through alternative initiatives and
innovative actions, SEGE aims to the
professional and personal develop-
ment of its members, while plays a
vital role in the elimination of gender
discrimination at the financial sector
by promoting women’s entrepreneur-
ship.

To achieve its goals, SEGE organiz-
es conferences and events, provides

counseling and training to female en-
trepreneurs and networks companies
in and out of Greek borders, as to ex-
change experiences and participate in
new partnerships. As a pioneer SEGE
does not hesitate to organize and im-
plement unique actions that enhance
innovation and business dynamism.
Perfect example is the creation of
the first Energy Community for Wom-
en Entrepreneurs, which is a role-mod-
el project for whole Europe. With
the establishment of the first Energy
Community for Women, SEGE dares
to enable energy transition, through
a specific local urban association that
aims for its members to be able to
operate in the energy field and reduce
the operating costs of their business
reclaiming pure energy sources.
Equally innovative is the #Her_Re-
search action, which provides support
to women at research community.
Through #Her_Research action, SEGE
merges to effectively assist women
entrepreneurs providing a wide range
of services, such as writing research
proposals for funding and deliver-
ing comprehensive educational and
consulting guidance. For us, young
researchers are the Start-Up Entrepre-
neurs of tomorrow.

For more information on the actions
of SEGE, visit their official website
www.sege.gr, or contact them via tele-
phone at +302310224440, or via email

at info@sege.gr.



http://www.sege.gr
mailto:email%20at%20info%40sege.gr?subject=
mailto:email%20at%20info%40sege.gr?subject=
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COLLABORATIONS AND SYNERGIES
BETWEEN GREEK AND DUTCH

BUSINESSES

EFINIA - pia di1gebvig

oupBouleuTIKA eTalpEia

n onoia 1I3pUBNKe TO

. 2007 kai edpelel oTO

Pétepvtap Tng OAANavVOI-

ac. H Nefinia cuvepyd-
{eTal YE NYETEG TOU EMIXEIPNUATIKOU Kal
KOIVWVIKOU KOCGHUOU JE anwTEPO OKomnod
VA AVTIUETWMICEI TIG NIO OCNUAVTIKEG
NPEPOKARCEIG KAl VA EKPETAAAEUTEI TIG
ONUAVTIKEG EUKAIPIEG MOU dNIouUP-
youUvTal J€ow auTwv. H eTaIpIk oxéon
eival pia Baoikn a&ia yia Tnv Nefinia,
Tnv onoia epapudloupe kKaBnuepivd oe
£€va O1aPOPETIKO 0IKOGUOTNUA Opyda-
VIOUWV EMITPENOVTAG CUVEPYATIKEG
AUoeig nou BonBouv Toug NeAdTeS Kal
TIG KOIVOTNTEG YaAg va avanTtuxBouv.
YuvepyalduaoTE NAYKOOUIWG HE
neAdteg and tov 1ISIWTIKO, dNUAGCIO Kal
uN-kepdooKoMIKS TOUEA Via va evToni-
OOUWE TIG eUKalpieg uPnAdTepng agiag,
VA AVTIMETWMICOUWE TIC MIO KPICIMEG
NPEOKARCEIG KAl VA JETAMOPPWOCOUNE
TIG EMIXEIPAOEIC TOUG. To cupBouleu-
TIKO HAg HOVTEAO xapakTnpideTal oAl-
OTIKO Kal hovadikd. AEITOUPYWVTAG OE
SIAPOoOPES BIoPNXAVIEG KAl MEPIOXES WG
pia oAoKANPWPEVN, MOAUAEITOUPYIKA
opdda, NnpocPEpoupe eEATOUIKEUNEVEG
AUGEIg Kal TIG KAAUTEPES dUVATATNTES
oTov KABe neAdTn EexwploTd. Zriuepa,
WG Kopugaia eTaipeia cupBouiwy,
OTEAEXWVOUUE TOUG NEAATEG HAG UE
andAUTO HETACXNUATIONO - 0dNYWVTAG
oUvOeTeg aAAaVEG, ENITPENOVTAG TNV
avAanTuén Twv opyavIoU®Y, OIKOOON®-
VTAC QVTAYWVICTIKO NAEOVEKTNMA KAl
odNyWVTAG O ANOTEAECHA ouaiag.

‘Eva akoun enikevtpo TN Nefinia givail
n evepyoOg CUPUETOXN OE eUpwNaikd
xpnuatodoToUpeva €pya, ONwg To
nAaicio «OpilovTag Eupwdnn», To onoio
kabioTaTal wg To XPNUATOOOTIKO HECO
yla Tnv e@appoyn Tng Evwong KaivoTto-
piag, MIag eupwnaikig NpwToBouliag
nou anookonei otn dlacpdAion TNG
NnaykoouIag avtaywvioTikoTnTag. H
Nefinia unooTnpilel Ta péoa yia Tnv
npowOnon TNG oIKoVOMIKAG avAanTuéng
Kal Tn dnuioupyia B€cewv epyaciag,
padi ye €peuva nou anoTteAei enévduon
OTO HEANOV. ZUVOEOVTAG TNV €PEUVA
Kal TNV KalvoTouia og auTtd Ta MAaioia,

Security Delta

-

Mr. Peter van Dam,
CEO of NEFINIA

"TD'

i
il

Ms Christina Eirini Karvouna,
Managing Director of NEFINIA

«I'1a tnv enitevén tn¢ emvuxiag toug, o1 opyaviouoi mpénel va ouvbudoouv
ynelaxkée kar avBpamives Suvarsvnres. O1 moduilervovpyikés oudbeg tng
Nefinia pépvouv fabid emixelpnuarikn kal AeitovpylKnA euIIeipoyvwpuoouvn

Kal pla oelpd OpooITtIK@V yia va mpokaifdéoouv afdayée uéow kopupaiwv
ovpPouflevtikdv vrrnpeoidv Siaxeipiong, kabwe¢ kal emornung SeSouévwv,
vexvofloyia¢ kal oxeb1aouov Ynelaxdv emxelpnoewv Kal emxelpniuarikiov
oxonav. Aouflevovue oe éva povabikd ouvepyariko poviédo oe ofokAnpn tnv
etaipeia pa¢ kai oe 6fa va enimeba tn¢ opydvwong mefart@v yia tnv mIapoxn
anovedeoudrwv mou Ponbovv voug meddreg pa¢ va evSokiunoovvs

BonBdue otnv eniteuén TwV oTOXWV
AUTWV PE EUPacn TNV €NICTAWN, TN PBI-
OMNXAVIKA NYECIA KAl TNV AVTIUETWNION
KOIVWVIK®WY NPOKANCEWY. TOX0G €ival
n dlacpdAion 6Ti n Eupwnn avantuooel
EMOTANN NAaykOouiag KAAoNG, KaTtapyei
Ta ePnddia oTNV KalvoTolia kal dlgeuKo-
AUvVEl To dNPACIO KAl TOV I0IWTIKO TOPEA
va cuvepyaoTouv NnAvw O€ AUTH.

Me Bdon Ta napandvw, n Nefinia
kaTéAn&e og éva Pvnudvio cuupwviag
pe Tov HeDA pe oT1éxo Tnv npowbnon
kal unooTthApi&n Tng avdntuéng oTpa-
TNYIKWV CUVEPYACIWY KAl CUVEPYINV
METAEU EAANVIKWOV KAl OAAAVIIK®V
ENIXEIPACEWV.

O k. Peter van Dam, Aisu6uvwv XZuu-
BouAoc¢ tn¢ NEFINIA, us unéBabpo orn
OI1aXE0ION XPNUATOOIKOVOUIKWY EPYWV
kai otn BeAtioTronoinon Tng 6Ang diadi-
KQOoIQG, CUUUETEXEI O OIAPOPES ETAI-
QEIEC Mou dpaacTnplonolouvTal oTNV
avdAuon dedougvwy kai FinTech. O k.

Peter van Dam, CEO Nefinia

Van Dam katéxel nTtuxia Tou lNaveniotn-
uiou TnG Breda ota nedia International
Business & Trade kai Marketing & Sales
Management.

H k. Xpirotiva-Eiprivn KapBouva, Aisu-
Buvouoa ZuuBourog tng NEFINIA, ue
unoBabpo otn d1oiknon ENIXeIPOEWY,
TNV vAonoinon Epywv Kai TNV napaywyi-
K1} oUuBoUAeUTIKT, Eival ano@oITo¢ Tou
Auegpikavikou KoAeyiou Tn¢ EAAGOOG
kai Tou lMaverniotnuiou AUTIKIi¢C ATTIKIG,
ornou aneKTnoe nTuxio w¢ Naunnyog
Mnxavikog. EninpoocBeTwe, napakoAou-
6noe npoypduuara enayyeAUATIKOV
ornoudwVv opyavwong Kai oloiknong
enixeipricewyv kai logistics oro EOVIKG
Kanodiotpiakd lMavenoTriuio ABnvav.

To AioiknTiké ZuuBouAio Tng NEFINIA
gival, eniong, ISIOKTHTEG KAl IOPUTES
Tou EAAnvikou Ivotitoutou MNoAITIoTIKIIC
AinAwpuatiac OAAavdiac ue €dpa o
Porepvrap.
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“ To succeed, organizations must blend digital and human capabilities. Nefinia’s diverse, global teams bring deep
Industry and functional expertise and a range of perspectives to spark change through leading-edge management
consulting as well as data science, technology and design, digital ventures, and business purpose. We work in a
uniquely collaborative model across our company and throughout all levels of the client organization to deliver
results that help our clients thrive ”

EFINIA is an international

consultancy company

based in Rotterdam,

. The Netherlands and

was founded in 2007.
Nefinia partners with leaders in business
and society to help tackle their most
important challenges and capture their
greatest opportunities. Partnership is
a core value for Nefinia, which we put
into practice every day across a diverse
ecosystem of organizations enabling col-
laborative solutions that help our clients
and communities thrive. Together, we
do more to unlock the potential of those
who advance the world. We partner with
clients from the private, public, and not-
for-profit sectors in all regions to identify
their highest-value opportunities, ad-
dress their most critical challenges and
transform their enterprises. Our consult-
ing model is holistic and unique. Oper-
ating across industries and geographies
as one integrated, multifunctional team,
we bring customized solutions and the
best of Nefinia to each client. Today, as a
top consulting firm, we help clients with
total transformation—driving complex
change, enabling organizations to grow,
building competitive advantage, and

driving bottom-line impact.

Another focus of Nefinia is to actively
be involved in European-funded pro-
jects, such as the Horizon Europe Frame-
work which is the financial instrument
implementing the Innovation Union, a
European initiative aimed at securing
Europe’s global competitiveness. Nefinia
supports the means to drive economic
growth and create jobs, together with
research which is an investment in the
future. By coupling research and inno-
vation within these Frameworks, Nefinia
is helping pursue the aforementioned
objectives with its emphasis on excel-
lent science, industrial leadership and
tackling societal challenges. The goal is
to ensure Europe produces world-class
science, removes barriers to innovation
and makes it easier for the public and
private sectors to work together in deliv-
ering innovation, all of which are the key
pillars and expertise of Nefinia.

In light of the above, Nefinia has
agreed to an MoU with HeDA, to pro-
mote and support the development of
strategic collaborations and synergies
between Greek and Dutch businesses.

Peter van Dam, CEO Nefinia

Mr. Peter van Dam, CEO of NEFINIA,

has a background in financial and project
management and process optimization.
He is involved in several companies, ac-
tive in data analytics and FinTech. Mr van
Dam has degrees from the University of
Breda in International Business & Trade
and Marketing & Sales Management.

Ms Christina Eirini Karvouna, Managing
Director of NEFINIA, has wide compe-
tencies in business administration, pro-
Ject implementation and consultancy. Ms
Karvouna is a graduate of the American
College of Greece and the University

of West Attica, where she obtained her
degree in Shipbuilding Engineering, and
she has also attended professional study
programs for business organization and
logistics at the National Kapodistrian
University of Athens.

The Managing Board of NEFINIA are also
the owners and founders of The Hellenic
Institute of Cultural Diplomacy of The
Netherlands based in Rotterdam.
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And 10 1960 n TAXYNAK e&eidikeUeTal OTNV KATAGKEUN
HNXavnuAaTwv cucKeuaoiag, d1atnpwvTag To JIKO TNG EPYO-
oTtdolo napaywyng otnv KaAapdTa. And Tnv npwTn Pnxavn
“Flowpack ZnnA1adng” 1o 1960 péxpl kai crijugpa, npo-
OpEPEI 0TOUG NEAATEG KAI TOUG CUVEPYATEG TNG KOPUPAIES
eniIAoy£Eg o€ Pnxavruata cuckeuaciag aAAd Kal OAOKANPw-
MEVEG UNNPEGCIEG TEXVIKAG UNOOTAPIENG, HE Aueon eEunnpé-
Tnon Kai yéviyo oTOK AVTAAAQKTIKWV. Eival nicTonoinuévn
kaTd ISO 9001 kal oToxeUel oTn ocuvexn eEENIEN & BeATiwon
TWV NAPEXOUEVWV NPOTOVTWYV KAl UNNPECIWV.

e YuvepyddleTal kal eknpoownei A§IONICTEG ETAIPEIEG

pNXavnudTwy Kal UAIKOV cuoKeuaaoiag, and oAo Tov

KOOMO, EVTOG Kal EKTOG Eupdnng.

e EunAouTilel TNV TeExvoyvwoia Tng kal dIeUupUVEl CUVE-

XWG TN YKAPA TWV PNXavnudTtwy TNG, WOTE VA NPOCPE-

PEI AVTAYWVIOTIKEG AUCEIC oTNV EAANVIKA NApaywyn Kal

jeTanoinon.

* XTiel 6X£0€IG EPNIGTOOUVNG [IE TOUG NEAATEG TNG, UE

nABog emTuxNUEVWY EQApPUOY®Y, KaBwg npoonabei

VA aVTANoKPIivETAl OTIG AVAYKEG TOUG Kal va CUUPBAAAEI

otnv €&€NIER Toug.
AvTtanokpivouevn otnv MoloTik EEunnpétnon Tou neAdTn
n TAXYTAK d1aB€T1el éva nAfpws eEoNAICHEVO TEXVIKO
enmiTeAeio anoTeAoUpevo and €UNeipousg TEXVIKOUG NMou
eival otnv d1d0eon Twv NEAATWY, NPOKEIYEVOU VA AVTANO-
Kp1Bouv oTig KAjoelg BAABNG Twv unxavnudTwy cag aAAd
Kdl oTNV NPOYPAPUATICUEVN CUVTHPNON TOUG.
NaTti va emiAé€eTe Tnv TAXYMAK:

¢ [Napéxel cupBouAeuTiKi unooTRPIEN avdloya e TIG

avdAyKeg TNG €TAIPIAG KAl TOU NPoidvTog 0ag

e [TapAUEVEI CUVEXWG EVNHEPWHEVN Via TIC e€eielg

oTOV TOJEQ CUCKeUaaoiag

e [lpoopEépel Aueon TEXVIKNA unooThpI&n via kdBe ava-

YKN,

e Avafabuilel dlapKwe Ta pnxaviuaTd TNG WoTeE va

KAAUNTOUV TIG AVAYKEG TNG oUyXxpovng eNoxiq.

Tahipack’

PACKAGING MACHINES

Tahipack Ltd. is one of the leaders in the primary and
secondary Packaging Solutions industry in Greece.
Manufacturing packaging machines since 1960, Tahipack has
grown to offer a wide range of services and products able

to cover any industry’s packaging needs. With more than 60
years of expertise and more than 12000 machines operational
in 16 countries, Tahipack has grown to provide:

- A wide range of machine solutions, with machines
covering any type of product and packaging steps and
providing the right solutions in a range of production
speeds, precision and price.

- A wide range of packaging materials, from standard
plastics, to multilayered protection, to eco-friendly and
sustainable solutions.

- Wide expertise in consulting companies on technical
requirements for a full-scale production, from small
productions that want to scale, to production lines that
cannot afford to stop.

- Instant, fully accessible, expert technical support.
Through expert technicians with years of training in all
machine types and with its fully modernized production
facility in Kalamata with 60 years of experience in custom
solutions, customer satisfaction is a top priority.

info
https://www.tahipack.gr/

€ agoppn TNV
Maykdéopia Huépa
luvaikag kal pe
nEOCAvaToAIoud
Tnv enitevén Twv 17 X16-
XwV Biwoiung AvanTtuéng
Tou O.H.E. (U.N. SDGs), n
INTERAMERICAN unooTtnpi&e
Kal PETog Ta B€parta 164TNTAg
@UAWV nou ekppdlovTal yéca
and 1o Xtoéxo 5. H eTaipeia
opydvwoe dUo BepaTIKES
eKONAWOEIG eVIOXUOVTAG, UE
oulnTtnon peTa&u eunAgko-
MEVWV Kal EVOIAPEPOUEVWY,
TNV avTiAnyn Tou cUyxpovou
pdéAou Tng Muvaikag og pia
nepiodo CNUAVTIKWY Avaka-
TatdEewv Kal JETABOAWDV.
271G 4 MaprTiou, n
INTERAMERICAN Jiopydvw-
og, padi ye To CSR HELLAS,
diadikTuakn oculnTnon yia
TNV QVTIMETWNION TWV AVI-
OCOTATWYV, TWV OTEPEOTUNWV
KAl TwV NPOKATAAAYEWY OTO
xwpo epyaoiag. O Mdavvng Ka-
VTWPog, AleuBuvwy ZuuBou-
Aog Tou Opilou, avapépBbnke
OTNV OUGCIACTIKNA NPOCEyYI-
on Twv BepdTwy 168TNTAg
€K MEPOUG TNG ETAIPEITG.
«2Tnv INTERAMERICAN
OEV naipvoule anopdoei§
npoaywyric U Bdon o puAo
QAAG ue Bdon TIG IKAVOTNTEGY,
TOVIOE UETAPEOOVTAG KAl
TNV NEOCWIIIKI] TOU EUNEIPIA:
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&% INTERAMERICAN

INTERAMERICAN SUPPORTS
GENDER EQUALITY IN THE
WORKPLACE

«EXovTa¢ EpyaoTel TOOO LUE
OUASES AnOoKAEIOTIKA avopwV
000 Kal UE UEIKTEG OUAOEG,
OMouU CUUETEIXAV YUVAIKES
HE OIQQOPETIKEG EUMNEIPIEG KAl
101QITEPO MPOPIA, O UEIKTEG
nTav ocaewg o Aeiroupyi-
KECH.

>1n delTepn ekdRAwaon, Thv
onoia cuvdlopydvwoe oTIC 8
MapTiou n INTERAMERICAN
pe TNV MKO “Women on Top”,
n Apoocid Kapddon, Aigubu-
vTpia AvBpwnivou AuvapikoU
NG €TAIPEIAG, UNOyPAPMIcE
nw¢ «o oeBacudg, n diago-
PETIKOTNTA KAl N EVOWUATWON
kdBe gpyalousvou, aveéap-
TS PUAOU, SuVaUWVOoUV
10 avBpdnivo kepdAaio TNG
ENIXEiPNONG».

e auTtd 1o yoviyo didAoyo ue
BO€ua TIg yuvaikeg o Boelg
euBbuvng avadeixbnkav ol
NEOKAROCEIG OE WIa €NOXA
TaxUTATwV METABOAGYV. Tup-
METEIXE, ENiONG €K JEPOUG TNG
INTERAMERICAN, n Euyevia
NTAAAQ, EnikeaAnig Ano-
dnuioewy Zwng & Yyeiag,
eve TNV ekdRAwon npoAdyioce
kal €kAeioe o Mdvvng Pou-
vTOG, AleuBuvTrig ETaipikov
YrnoBéoewv & YneuBuvdTnTag
NG id1ag eTalpeiag, o onoiog
£€dwaoe 1o NAaicio npofAnua-
TIOPoU yia NTANATA 100TNTAG
OTO gpyaciakd nepiBAAlov.

FYRAIKET

i s, B

"
4
£ INTERAMERICAN ‘%l,‘ o . et
pEcafiolar

AWONER DM PO

n the occasion

of International

Women's Day

and against the
backdrop of advancing the 17
U.N. SDGs, INTERAMERICAN
took up the cause of gender
equality for yet another
year within the context of
Goal #5 and organized two
thematic events to highlight,
by means of a conversation
among stakeholders, the
roles, representations and
perceptions of contemporary
women at a time of major
changes and developments.
On March 4,
INTERAMERICAN co-hosted,
alongwith CSR HELLAS, a
virtual debate on combating
inequality, stereotypes and
bias in the workplace. Yannis
Kantoros, INTERAMERICAN
Group CEO, referred to the
wholesome way in which
his organization manages
equality and explained
that At INTERAMERICAN
we make decisions about
promotions not based
on gender but based on
skills». Upon, moreover,
sharing his experience, he
added: «Having worked
with all types of teams, both
exclusively male and mixed,
the latter encompassing

women with different
experiences and special
profiles, mixed teams clearly
work better.

Next, on March 8, at the
event INTERAMERICAN
co-organized with “Women
on Top”, an NGO, Drosia
Kardasi, HR Manager,
stressed that respect,
diversity and the inclusion
of all employees, regardless
of gender, make an
organization’s human capital
stronger.

Ms. Evgenia Ntalla, Head

of Life & Health Claims at
INTERAMERICAN, also took
part in these constructive
debates on women in
positions of responsibility
that focused on challenges in
an era of rapid change while
Mr.Yannis Rountos, Corporate
Affairs and Responsibility-
Sustainability Manager, who
introduced the event and
did the wrap-up, painted the
wider picture of concerns on
issues pertinent to equality
in the workplace.


https://www.tahipack.gr/
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THE EU SUSTAINABLE FINANCE
FRAMEWORK UNFOLDS

né tn 10n MapTiou 2021 ioxvel o Ka-

voviouog SFDR nepi yvwoTtonoifjoe-

WV AEIPOPIiag 6TOV TOPEA TWV XPN-

HATOOIKOVOMIK®V UNMNPECIRV Yia OAd
Ta KPATN-uéAN Tng E.E.. H petdfaon oe pia nmio
Biwoiun KUKAIKA olkovopia xapnAou dvBpaka
KAl JE anodoTIKA Xpon TwV NOpwY, CUMPWOVKG
npog Toug Zréxoug Tou OHE yia Tn Bickoipn
AvanTtu&n (SDGs-At1ZévTa 2030), anoTteAei
oToIxeio-kAeIdi yia Tn diac@dAion TNG HAKPO-
npPdBeoung avTaywvioTIKOTNTAG TNG OIKOVOI-
ag Tng E.E. H Eupwnaikr Enitponn ¢ppdvTioe va
BOeonioTei N KATAAANAN KAvoVvIoTIKK vouoBeaoia
WOTE TPICEKATOMUMUPIA EUPW Va dloxeTeubouv
npog TNV kateubuvon Bidoiywy enevdloswyv
oTn JIAPKEIA TNG EPXOUEVNG OEKAETIAG.

O ev Aéyw Kavoviopdg kabopilel evapuo-
VIOUEVOUG KAVOVEG VIO TOUG CUPHUETEXOVTEQ
OTIG XPNUATOOIKOVOUIKEG AYOPEG KAl YIA TOUG
XPNMATOOIKOVOUIKOUG cupBoUAoug, ol onoiol
unoxpeouvTal va dnUocionoloUV TIG NOAITIKEG
TOUG OXETIKA Ye Tn diagdvela og 4,TI apopd
TNV evowpdTwon KIvOUuvwy BiwciydTnTag, TNV
e&€taon Twv SUCUEVWYV ENNTWOEWV PIWCINO-
TNTAag oTI¢ d1adIKAGIEG TOUG KAl TNV NAPOXN
OXETIKWV HE TN BICIUOTNTA NANPOPOPIDV.
«Kivduvog BiwoiudTnTag» onuaivel yeyovog 1
nepiotacn oTov NePIBAAAOVTIKO 1} KOIVWVIKO
TopEa ) oTov Tou€a TnG dlakuBépvnong (ESG)
nou, oe nepintTwon enéAeuong, Oa ynopouoce
va €XEl NPAYUATIKEG 1] OUVNTIKA ONUAVTIKES
APVNTIKEG EMNTWOEIC oTNV a&ia piag enév-
duong. O1 Tpdneleg, SIAXEIPIOTEG KEPAAQI-
WV, IBIWTIKA enevOUTIKA Ke@AAAIQ, ETAIPEIES
ENEVOUTIKWYV CUPUETOXWY, ACOPAAICTIKEG KAl
XPNMATOOIKOVOUIKOI cUHBoUAol, ueTa&U AAAwY,
epninTouv oTI¢ d1aTd&eig Tou Kavoviopou.

EninpoocB€twg, ol anaiTioeig kal ol npodia-
vpapeg Tou Kavoviouou via Tig Biwoiyeg Enev-
duoelig (Taxonomy) Tng E.E., Tng Eupwnaikig
Kevtpiknig Tpdnelag. Tng Eupwnaiknig Tpanedi-
KNS Apxng, Tou Alebvoug XpnuaTtodoTikou Op-
yaviouou (IFC) kail Tng Eupwnaiknig Tpdnelag
Avaocuykpdtnong & AvdanTtuéng (EBRD) aAAd-
ouv oUVEX®G Kal oTaBegpd TNV KOUATOUPA TNG
EVOWHNATWONG TwV KIVOUVWY ESG o€ NPaKTIKES
daveiopou Kal enevOUCEWV.

To Global Sustain Group Bon6d eTaipieg,
XPNMATOOIKOVOUIKOUG (POPEIC KAl EMEVOUTEG
va avtane&€pxovTal OTIG KAVOVIOTIKEG AUTEQ
MeTABOAEG NapéxovTag unnpecieg os BEua-
Ta OTPATNYIKAG KIVOUVWYV ESG, eknaideuong,
evioxuong IKAVOTATWY, CUYKPITIKAG a&loAdyn-
ong, CUMPOPPwaong, dlaxeipiong KivOUvwY Kal
UMOXPEWOCEWV avapopdq.

By Michael Spanos
Founder and Managing Director Global Sustain Group

arch 10, 2021 marked the enforcement of the Sustainable

Finance Disclosure Regulation (SFDR) of the European Com-

mission across all EU-Member states. The transition to a more

sustainable, low carbon, resource-efficient circular economy
in line with the UN Sustainable Development Goals (SDGs) is key to
ensuring long-term competitiveness for the economy of the European
Union and the Commission is making sure that proper regulation is in
place to channel trillions of euros into sustainable investments over the
next decade.

This Regulation requires financial market participants and financial ad-
visers to publish written policies on the integration of sustainability risks
and to ensure the transparency of such integration. A sustainability risk
means an environmental, social or governance (ESG) event or condition
that, if it occurs, could have a negative material impact on the value of
the investment. Banks, asset managers, private equity funds, venture
capital firms, insurance companies and financial advisers, among others,
fall within the scope of the regulation.

Additionally, the requirements and standards of the EU Taxonomy, the
European Central Bank, the European Banking Authority, IFC and EBRD
have been steadily changing the culture of integrating ESG risks into
lending and investment practices.
supporting corporations, financial insti- /\
tutions and investors to address these -
regulatory developments providing Glﬂbal Su Stal n
services, such as ESG strategy, train- People | Planet | Profit
ing, capacity building, benchmarking,

compliance, risk management and
reporting.

The Global Sustain Group has been
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MEMORANDUM OF UNDERSTANDING
BETWEEN PPC AND LEASEPLAN

HELLAS

€ okond va cuudaAlouv

oTnv Nnpownon Tng nAe-

KTpoKivnong oTn xwpa pag,

n AEH kai n LeasePlan Hellas
npoxwpnodav oTnv unoypagn Mvnuo-
viou Xuvepyaciag (MOU).

>uykekpIpéva, n AEH, o kopugaiog
napaywyog kail npounBeuTtng nAe-
KTPIKNG evEpyelag oTnv EANGSa, Kail
n LeasePlan Hellas, nyéTida duvaun
OTn HAKPOYPOVLd WoBwon oxNUATwV
nEoKeITAl va npoxwproouv and

KolvoU o0TO 0Xedlaoud Kal TNV UAonoi-
non dpdcewv via Tnv npowbnon Tng
nAekTpokivnong ue Bdon Ta npoidvTa
Kdl TIG unnpecieg nou dIaB€Touy, n
KaBepid otov Topéa Tng. O1 dvo eTal-
peieg @IAodo&ouv n cuvepyacia auTnh
va dwoel HOnon oTnv nAeKkTpoKivnaon
oTNn XWPd, JE To Mvnudvio Zuvep-
yaociag va anofAénel og avgnon Tng
MioBwong NAEKTPIK®Y OXNUATWV Kal
oNMAVTIKA EVioxuon TV UNOJdOU®V
@opTiong péoa and Tnv evBdppuvon
TWV NEAATWV Kal TwV U0 ETAIPEINV.

EninA€ov, o1 dUo eTalpeieg €éxouv
TNV guKkaipia va avtaAAd&ouv Kopu-
@aia Texvoyvwoid, apou diabéTouv
- n kK&Be pia oTov Top€a TNG - €vav
€€AIPETIKA oNUAVTIKO OYKO MOAUTIMWYV
dedopévwy, EPNEIPIWV KAl TANPOPO-
piag. H AEH, wg kopu@aia duvaun
oTNV ayopd NAEKTPIKAG EVEPYEIAG,
a&lonolei Tn pakpoxpovn euneipia
TNG KAl OTO OKEAOG TWV UNOOON®YV
POPTIONG NAEKTPIKWY oxnudTwv. H
LeasePlan, naykdouiog ny€tng oTnv
Nnapoxn AuTOKIVATOU wG unnpeacia
(Car-as-a-service), d1a0€rtel Texvo-
yvwaoia kal eunelpia otn yicbwon
NAEKTPOKIVNTWV OXNUATWV KABWG Kal
nARBog dedouévwy and Ta anoTeAE-
opaTta d1EBVWV EPEUVIV OXETIKA UE
TNV nAeKTpoKivnon.

O AAéEavdpocg Marepdkng, Ava-
nAnpwTtng Aicu@Uvwyv ZUuBoulog TG
AEH, diAwoe oxeTikd: «<H AEH ocuve-
xilel ye yopyd Bripata tn duvapiki i-

c0d0 oToV TOPEQ TNG NAEKTPOKIVNONG.

O Baocikég pag otéxog, n avdanTuén
TOU PeYAAUTEPOU SIKTUOU POPTIONG
NAEKTPIKWV AUTOKIVATWY OTN XWPQ,
anoTeAei avaykaio npoanaiToUPevo
yld Tn YEYIOTONOINON TNG AUTOVOMIag
TWV NAEKTPIKWV OXNUATWV KAl TNV
eupeia d1ddoaon Toug. O oxediacudg
pag nepihapPBdvel Tnv TonoB€Tnon
1.000 oTaBuwyv pdpTiong naveAladi-
K& oTa endpeva 2-3 xpodvia kal 10.000
oTabuwyv pdpTiong yeconpdBecua.
Y€ auTd To NAQiclo eVTACCETAl KAl TO
MvVNUOVIO cuveEpyaciag nou unoypd-
Yape pe Tn LeasePlan Hellas, koTe
VA NpoxwpPnooupe and Koivou o6To
oxedlacud kal Tnv uhonoinon dpdoe-
WV yla TNV npowOnon TG nAekTpoO-
Kivnong otn xwpa pag. H AEH kdvel
TNV NAekTpokivnon Tpdno {wAg Kal
dnuioupyei TIg npoUnobéaoeig yia éva
KaAUTEPO Kal kaBapdTepo aupio yia
SAoug».

O KwvoTtavTivog NeTpouToog,
A1euOUvwv ZouPoulrog Tng LeasePlan
Hellas, dnAwoe: «H unoypagn Mvn-
poviou Xuvepyaociag peta&u Tng
LeasePlan Hellas ka1 Tng AEH pag
yeuilel evBouaciaoud kal Ikavonoinon
apou BewpoUue 6T Ba AeiTtoupyrioel
W¢ KATaAuTng avdanTtuéng, téoo via
Tn picBwon 6co Kal yia To dikKTuo
oTabpuwv $OPTIONG NAEKTPOKIVNTWY
oXNMATWY, eved nicTeloupe OT1 Ba
oUURBAAAelI cUVOAIKA oTnV Npowbnon
TNG NAEKTPOKIVNONG oTn Xxwpa. Ta
oPE€An Nou npokunTouv and Tn Xxpnon
eVOC NAEKTPIKOU OXAHUATOG, TOCO OE
eninedo nepiBaAlovTikoU anoTunwa-
Tog 00 Kal o€ eninedo KOGTOUG, Eival
onuavTikd. Ztn LeasePlan cuvexi-
loupue va gepyalduacTe €XoVTag ToV
neAdTn OTO EMIKEVTPO KAl NAPAUE-
VOVTAG AP OCIWMEVOI OTN OTPATNYIKA
pag Oéopeucn va NeTUXOUUE KABApPEQ
eKnounég punwyv (net zero tailpipe
emissions) and 1o oTOAO TNG ETAIPEI-
ag naykooping €wg 1o 2030. AuTA N
OUVEPYAOoia Yyag Je éva heydio duiho
NAEKTPIKNAG evépyelag onwg n AEH, n
onoia €xel TNV anoAlyviTonoinon oTov
nupriva Tou avanTtu&iakou oxediou
Tng, OewpoUue 4TI ival yia oTPATNYI-
Kn Kivnon peydAng onuaaciag».

easePlan Hellas and PPC signed

a Memorandum of Understand-

ing (MoU) aiming at contributing

to the promotion of e-mobility
in Greece.

The primary goal of the two com-
panies is to boost e-mobility in the
country. More specifically, PPC, the
leading producer and supplier of elec-
tricity in Greece, and LeasePlan Hellas,
a leader in the operating leasing of
vehicles, will jointly plan and imple-
ment a series of actions to promote
e-mobility, based on relevant products
and services. The MoU aims at increas-
ing electric vehicles’ leasing while
significantly strengthening charging
infrastructure and encouraging the
customers of both companies.

In addition, given this opportunity,
both companies can exchange top
level know-how, each in its own field,
and an extremely significant volume
of valuable data, experience and
information. PPC, as the leader in the
Greek electricity market, utilizes its
long-term experience in the field of
charging infrastructure for electric
vehicles. LeasePlan, as a world leader
in car-as-a-service, has the know-how
and experience in electric vehicles
leasing as well as a wealth of data de-
riving from international research on
electric vehicles.

I
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Alexandros Paterakis, Deputy CEO
of PPC, stated in this regard: "PPC
continues with rapid steps its dynamic
entry in the field of e-mobility. Our
main goal is to develop the largest
charging network for electric cars in
Greece, a prerequisite for maximiz-
ing the autonomy of electric vehicles
and enhancing their broad use. Our
plan includes the installation of 1,000
charging stations nationwide in the
next 2-3 years and 10,000 charging
stations in the medium term. This
includes the MoU we signed with
LeasePlan Hellas in order to jointly
plan and implement actions to pro-
mote e-mobility in our country. PPC
makes e-mobility a way of life and
creates the conditions for a better and
greener tomorrow for all.

Konstantinos Petroutsos, Man-
aging Director of LeasePlan Hellas,
said: “The signing of an MoU between
LeasePlan Hellas and PPC gives us
excitement and satisfaction, as we
believe it will act as a growth catalyst
for electric vehicles in both leasing
and charging networking while it will
also contribute to the overall pro-
motion of e-mobility in Greece. The
benefits of using an electric vehicle,
in terms of environmental footprint as
well as cost saving, are significant. At
LeasePlan, we consider customers our
top priority and remain devoted to our
strategic commitment to achieving
net zero tailpipe emissions from the
company's fleet worldwide by 2030.
We strongly believe that our partner-
ship with a large electrical corporation
such as PPC, which has placed lignite
phase-out at the core of its develop-
ment plan, is a strategic move of great
importance”.



https://www.leaseplan.com/el-gr/
https://www.leaseplan.com/el-gr/
https://www.leaseplan.com/el-gr/leasing/start-electric-hlektrokinhsh/
https://www.leaseplan.com/el-gr/leasing/start-electric-hlektrokinhsh/
https://www.leaseplan.com/el-gr/diaxeirish-stolou/lyseis-diaxeirhshs-stolou-oxhmatwn/meiwsh-ekpomphs-rypwn/hlektrika-oxhmata-fortish/
https://www.leaseplan.com/el-gr/diaxeirish-stolou/lyseis-diaxeirhshs-stolou-oxhmatwn/meiwsh-ekpomphs-rypwn/hlektrika-oxhmata-fortish/
https://www.leaseplan.com/el-gr/diaxeirish-stolou/lyseis-diaxeirhshs-stolou-oxhmatwn/meiwsh-ekpomphs-rypwn/hlektrika-oxhmata-fortish/
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A NEW DISTINCTION FOR IED,

THE INSTITUTE OF

ENTREPRENEURSHIP DEVELOPMENT

Institute of Entrepreneurship

2021 Award Winner

CorporateLive\Wire
INNOVATION
& EXCELLENCE
AWARDS 2021

o BpaBeio “EU Project Management Specialists”

Twv Corporate LiveWire Innovation & Excellence

Awards €pxeTal va avayvwpioel Tnv e€eidikeuon

Tou lvoTiTouTou Avantuéng EnixeipnuaTtikdTnTag
iED o1n diaxeipion eupwnaikVv €pywv.

H véa BpdPeuon enicppayilel Tn déopeucn Tou lvoTiToU-
TOU VId AapIoTEIa KAl KAlvoTouia oTn dlaxeipion eUpwnaikwyv
£PYWV KAl EVOUVAUW®VEI TNV APOGCIwor TOU G anoTeEAeoca-
TIKEG ouvepPYaoieg yia TNV eEENIEN TOU enIXEIPEIV.

And Tnv idpuch Tou To 2005 €wg Kal orjuepa, To iED €xel
avadeixBei wg Kévtpo ApioTeiag yia Tnv Eupwnaikn Enixel-
PNMATIKOTNTA KAl TaX€wg avanTuooodpevog KouBog Wnoia-
kNG Kaivotouiag. EpyddeTtal cuoTnuaTiKd yia TNV €vioxuon
TNG ENIXEIPNUATIKAG EKNAIOEUCNG KAl KOUATOUPAG, TN YEPU-
pwon Tou xdopaTog PETAEU €peuvag Kal ayopdg epyaciag,
KaBw¢ kal Tnv £niteuén Tou WnepiakoU MeTaoxnuaTiopou
TWV NMOAU UIKP®V, HIKPWV KAl HECAIWV ENIXEIPHOEWV.

Me yv@uova TNV NoAUETH gunelpia Kal Tnv uPnAn Te-
XVOYVWGOia TOU OTO XWPO TNG EMIXEIPNUATIKOTNTAG KAl TNG
avanTtuéng, To iED avantiocoel To €pyo Tou EMISIWKOVTAG
va QEpel TNV eAANVIKA ayopd éva Brjpa nio KovTd oTIG VEES
TEXVOAOVIKEG MPAKTIKEG Nou xapakTnpidouv Ta peydia
eNIXeIPNOIaKA KEVTPA OTNV NAYKOOUIA OKNVHA.

EU Project Management
Specialists of the Year

he “EU Project Management Specialists” prize of

the Corporate LiveWire Innovation & Excellence

Awards has come as yet another acknowledge-

ment of iED's specialization in European project
management.

This new distinction highlights iED's commitment to
excellence and innovation in the management of European
projects. In addition, it enhances our dedication to efficient
collaborations for enterprise advancement.

Since 2005, iED has been a leading Center of Excellence in
European Entrepreneurship and a fast-growing Digital Inno-
vation Hub. Our Institute strives, in a methodical manner, to
reinforce entrepreneurial education and culture, to bridge
the gaps between research and the labour market, and to
facilitate the Digital Transformation of very small, small, and
medium-sized enterprises.

Through its experience and expertise, accumulated over
time, and the high level of know-how in entrepreneurship
and development, iED pursues its work and brings the
Greek market one step closer to new technological prac-
tices through programmes having an impact on the wider
spectrum of entrepreneurship and innovation.
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AIR FRANCE-KLM

CORPORATE SAF PROGRAM

Join the Air France-KLM Corporate SAF Program and
contribute to making SAF available around the globe

BECOME A PIONEER IN
SUSTAINABLE AVIATION

LOWER CO: EMISSIONS OF
BUSINESS TRAVEL

The Corporate SAF Program offers your Support your company’s sustainability
company the opportunity to support the goals by reducing CO2 emissions and
transition from the use of conventional, fossil contribute directly to the UN Sustainable

fuel to SAF. Development Goals.

On top of that, your company becomes
part of our community of sustainability
pioneers, exploring a solution that makes a
difference — for the way we travel, and for
the world around us.

elomd

~

By joining the Corporate SAF Program,
your company can reduce the footprint of
business travel by at least 75%.

g - A = ".

With your support, we can bring sustainable travel closer. Discuss the different options of the program
for your company with our Sales Department at 210-9980380 or directly with your account manager

N
t‘f MAKING FLYING MORE SUSTAINABLE: WE CAN DO THIS TOGETHER

€ JIa enoxrj nou n nepiaAlovTikr euaicOnTonoinon

BpiokeTal 6TO ENIKEVTPO TNG OTPATNYIKAG MOAAWDV

ETAIPEINV, 0 OUINOG Air France-KLM deopeleTal oTOUg

oTéxoug Bivoiung avantuéng Tou OHE oToxelUovTag o
peiwon eknopnwy dio&eidiou Tou AvBpaka (CO2) avd xiIAidue-
Tpo €MBATN KAl uN-avaKUKAWUEV®Y anofBAATwY Kabwg Kal og
MNOEVIKEG eKNOMNEG and TIG AsiToupyieg edAPOUG.

QoT1d00, o1 eNIAOYEG VIa TN PEIWON TOU anoTUN®PATOS Av-
Bpaka oTnVv agponopia ival NEPIOPICUEVEG: EKOUYXPOVIOUOG
oToAou, nixeipnolakr} anodoTikATATA Kal Xxprion RINCIHwyY
agponopIkwV Kauaoiuwy (SAF). Ta SAF, nou napdyovTtal and
xpnoigonoinuéva €Aaia kal Sacikd unoAeipuaTa, dev gival akod-
un S1abgoiua og peydAn KAigaka, n xprion Kai napaywyr) Toug
woTdoo Ba npénel va enitaxuvBei KABWS YEIBVOUV TIG EKMNO-
pnég dio&eidiou Tou AvBpaka kaTtd TouAdxioTov 75%.

To npdypapua “Air France-KLM Corporate SAF” divel Tnv gu-
KaIpia OTOUG €TAIPIKOUG NEAATEG VA CUUPBAAAOUV OTN WEIWON
Twv eknopn®v CO2 0To NAQICIO TWV ENAYYEAUATIKWY TOUG
Ta&idi1wy, otnpidovtag Tn YeTdPBacn and Tn Xprion cUUBATIK®Y
OPUKTWV KAUGIUWV O BINCIUA agPOonopIkd kKauoiua.

«H Air France kai n KLM gpydlovTal edw Kal NoAAd xpdvia
NMPEOKEINEVOU VA EAAXICTOMNOINCOUYV TIG EMINTWOEIG OTO MNe-
pPIBAAAOV, HEYICTOMOIMVTAG TA OPEAN yia TN BIWoIun agpo-
nopia», dAwoe o Mdavvng MNavtaldnouAog, NEPIPEPEIAKOG
d1euBuvTrig Tou opidou Air France-KLM yia Tnv ABriva. «Me Tnv
UnNooTAPIEN TWV ETAIPIKWY NEAATOV HAG, HNOPOUE VA PEPOU-
pe mio kovTd Ta Bicoiua Ta&idiax.

JOIN FORCES IN EXPOSURE

Together, Air France-KLM and your
company committed in the development
of a more sustainable future, we can
communicate a strong message of
sustainability to a wider audience and
expand brand exposure at the same time.

RECEIVE A CUSTOM-MADE
SUSTAINABILITY REPORT

Your company receives an official annual
sustainability report. Besides the latest
news and updates, the report shows the
specific impact of your company’s
contribution.

i
AIRFRANCE # & KLM %

t a time when climate and environmental
awareness is at the heart of the strategy of
many companies, the Air France-KLM Group
is committed to pursuing the U.N. Sustainable

Development Goals to reduce CO:2 emissions per transport
unit (passenger-km) and non-recycled waste as well as
emissions from aircraft ground operations.

However, options to reduce the carbon footprint of aviation
are limited: modernizing the fleet, achieving operational
efficiency and using Sustainable Aviation Fuel (SAF). SAF,
which is made from renewable resources, such as used
cooking oil, straw and wood residues, is not yet available on
a large scale, but usage and production thereof should be
accelerated as it helps reduce emissions by at least 75%.

Our corporate SAF programme gives customers the
opportunity to become instrumental in the reduction of
CO: emissions, in the context of their business trips, by
supporting the transition from the use of conventional fossil
fuel to SAF.

“Air France and KLM have been working for many years

to reduce their environmental impact,” said Yiannis
Pantazopoulos, regional manager of the Air France-KLM
Group for Athens. " With our corporate clients’ support, we
can bring sustainable travel closer”.
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OUR EYES AND THE PANDEMIC

ploKOuaoTe o dia ngpiodo navonui-

ag, NoAAoi cUPNOAITEG pag dPwg uno-

@E€pouv and xpodvia VOoruaTa yia Td

onoia Ba npénel va eniockénTovTal To
ylaTpd Toug Kal va unofdAlovTal avd TakTd
Xpovikd dlacTpata os Bepaneia. Yndpxouv
Kal €KTAKTA yeyovoTa Ta onoia enifBdAAouy,
dueoca Kal Xxwpig xpovoTpifr, va EMKOIVWVH-
ooupe Pe To BepdnovTa yiaTpd pag. Molég ei-
val, Aoindv, opIcPEVEG and AuTEG TIG NEPINT®-
oelIg oTnv o@Baipoloyia;

O1 ndoxovTeg and xpovio anAd yAaukwua Ba
NEENEl KAVOVIKJ, Kal auTr) TNV nepiodo, va Ka-
VOUV TNV Tpiunviaia, 3 e€aunviaia, eniokeyn
oT1o BepdnovTa oPOaAuiaTpd Toug, KaBWS Kal
va TOUG ouvTayoypagouvTdl oOg Tpiunvidaia
Bdon Ta KOAAUpPIO TOUG MNPOKEINEVOU VA aro-
@eUyouVv AOKOMNEG PETAKIVAOEIG.

O1 ndoxovteg and KaTappdkTn, fj ol embupou-
vTeg va dlopbwcouv pe laser Tn diaBAaoTIKN
TOUG avwuaAia (Juwnia, acTiydaTiopd, UNEPUETPWIA), KAAS
Oa nTav va npoypappatioouv Tnv enéuaocn. Ta KEvTpa oTa
onoia yivovTtal auTég ol enepfdoeig Aeitoupyoulv cuvhiBwg xw-
pig dAAeg €181kdTNTEG, ondTe Kal audvel n aicOnon acpdAel-
ag KaTd Tn yeTdfaon.

O1 acBeveig pe nabrocelg TNG wxpdg KNAidag dev npénel yia
Kavéva Adyo va oTtapaTtouv TI¢ Bgpaneieg Toug oTn dIdPKEIA
onolacdrinote emdnuiag d1dTI KIvOUVEUOUV VA NMPOKAAECOUV
avenavopBbwTn rj coPapr anwAegia Tng dpAchg TOuG.

AANo cofapd npdPAnua nou avTiyeTwnilel NOAUC KOGUOG €i-
val Ta Aeydueva «puydkiar» (puiodieg) nou yivovTtal avTiIAnnTd,
KUPIWG, o€ pWTEIVO PpovTo. ZuvnBwg opeilovTal o€ ANOKOA-
Anon Tou ualoeidoug Kal npénel va {nTrijooupe dueoca eE€Taon
and opOaAuiaTtpo pe BubBookdnnon.

H ouvexwg au&avopevn, Tnv TeAeuTaia nepiodo, xprion nAe-
KTPOVIKOV UMOAOYICTWV ONuIoUpyNnoe OTOUG XEIPIOTEG TOUG
pia ogipd and npofARuaTa, otnv nNEdAndn Kal avTINETOMNI-
on Twv onoiwv o o@BaApiaTpog ival ndvta o nAéov dueca
eunAekopevog. Eivar yeyovog 61 n tonobétnon H/Y oToug
XWPOUG gpyaciag vivetal ydAAov npdxeipa Pe anoTéAeoua
S1dpopol NapdueTpol, Onwg 1o gpyaciakd nepiBdAlov kal n
O€on Tou H/Y péoa os auTd, o TUNog TnG 00dvng, n B€on Tou
Xelp1oTh, N YuxoocwuaTiky di1d0eon kal To 1aTpIkd/o@Baiuolo-
YIKO Tou 10TopIKS va AapBdvovTtal noAU Aiyo, €éwg kaBdlou, un’
SYiv and dieubuvTég, npoicTapévoug, epyoddTES Kal, KUPIWG,
and Toug idIoUG TOUG XEIPIOTEG.

H npoooxn dAwv npénel va eoTiddeTal TOCO OTO XeIPIOTH 00
Kal 6Ta XapaKTnpEloTIkA Tou H/Y kai Tou nepiBAAAovVTOg XW-
POU, WOTE va PEIWBOEI N ePpAVIoN acOeVWNIKWY EVOXANUATWV
kal va au&nbei n andédoon Tou gpyalop€vou. INUAVTIKH CUW-
BouAn: avd 50 Aentd gpyaciag, oNKWVOUNE Ta PATIA KAl KOITA-
{oupe pakpid yia 7"

loannis Datseris,
MD, PhD, FEBO
Eye Surgeon

ith the pandemic raging, many
fellow citizens suffering from
chronic ailments still need to see
their physicians and/or receive

treatment on a regular basis. Moreover, there
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may be emergencies when time is of the
essence and, without ado, our doctor ought to
be notified. So, what are some of these cases
in opthalmology?

Patients with chronic simple glaucoma should
still be making, despite the pandemic, their
regular visits to the eye doctor, every three or
six months. They must also get enough drops
and medication prescribed for a period of
three months to avoid unnecessary movement.

Cataract patients, or people who wish to
have laser surgery to treat a refractive error
(myopia, astigmatism, hypermetropia), may
proceed to have their operation since the facilities where such
surgery is performed are rather safe to go to and, normally, no
other medical specialists get to work there.

People suffering from macular disease should, for no reason
whatsoever, discontinue treatment during a pandemic as they
are running the risk of causing irreparable damage to their eyes
or even serious loss of eyesight.

Another big problem for many people are the so-called
“floaters” (myodesopsias or muscae volitantes), which are
noticeable when looking at white backgrounds or bright
light and are normally due to vitreous detachment, making it
imperative that fundoscopy be done.

The ever-increasing use of computers and electronic devices
throughout this particular period has caused a number of
issues to people using them. To prevent and treat problems,
an eye doctor must be directly involved. It is also true that,
since workstations have sadly been introduced in a rather
off-the-cough manner, various factors such as the working
environment, the position of the computer, type of monitor,
user posture, employee physical condition as well as the eye
and general medical history thereof, have hardly been taken
into account by managers, supervisor, employers, and, most
importantly, the users themselves.

Needless to say that due attention must be given to both the
user and the features of the electronic device as well as the
specificities of the physical space to limit asthenopia (ocular
fatigue) and to ameliorate employee performance. And here’s
a tip: every 50 minutes, take your eyes off the monitor and look
away for 7"
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Advertise your business with H.B.R.

HEDA BUSINESS REVIEW is a quarterly electronic newsletter sent to 4000 recipients including HEDA members, large companies,
selected agencies, academia, ministries, chambers both in Greece and abroad.

At the same time, hard copies are now being distributed at Athens Airport to passengers while boarding and are pre-packaged to
be COVID-safe and at OMMA vision center at Psychiko.
Capitalise on this opportunity to promote your business by placing an ad with H.B.R. and give your company valuable exposure.

For more details please contact: heda@otenet.gr

This edition is supported by:
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LOYALTY CLUB OF HEDA MEMBER TO MEMBER OFFERS
All HEDA members have the opportunity to offer their services or products, at special members’ rates, to other members of the Association.
The offers will be posted on the «Loyalty» page of our website: Loyalty Club Of Heda.
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COCO-MAT

sleep on nature

Handcrafted beds made from natural materials
— since 1989 —
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